
 
ABERDEEN SCHOOL DISTRICT NO. 5 

ABERDEEN, WASHINGTON 
 

Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  

June 20, 2017 
 

AGENDA / REVISED 
 
5:00 p.m.   Regular Meeting Call to Order 
 
Flag Salute 
 
Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Consent Agenda 

1. Minutes 
2. Accounts Payable 
3. Gift to the District 

 
Old Business 

Superintendent’s Report 
1. Stewart Field 
2. End of Year Enrollment 

 
Financial Services 

1. 2017 Budget Revisions 
a. Resolution 2017-03 Redirection of Apportionment 
b. Resolution 2017-04 Extending the General Fund 
c. Resolution 2017-05 Extending the Capital Projects Fund 
d. Resolution 2017-06 Transfer to Debt Service Fund 

2. Fiscal Status Report 
Athletics & Activities 

1. Spring Sports Review 
 
New Business 

1. Special Services Contract 
2. My Perspectives Training 
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3. Athletic Trainer Services 
4. Surplus 
5. Perfect Attendance 
6. Next Meeting 

 
Comments from the Audience 
 
Executive Session 
 
Personnel Matters  

1. Certificated 
2. Classified 
3. 2017-2022 Food & Transportation Agreement 
4. 2017-2018 Food & Transportation Salary Schedule 
5. 2017-2020 Aberdeen Association of School Principals Agreement 
6. 2017-2018 AASP Salary Schedule 
7. 2017-2018 Substitute Salary Schedule 
8. 2017-2018 Aberdeen Athletics & Activities Association Schedule 
9. 2017-2018 Maintenance & Operations Salary Schedule 
10. 2017-2018 Public School Employees Salary Schedule 
11. 2017-2018 Central Office Administrators Salary Schedule 
12. 2017-2018 Unaffiliated Salary Schedule 

 
Reconvene 
 
6:00 p.m. – Interviews for Board Vacancy 

6:00 p.m. Devin Backholm 
6:20 p.m. Jennifer Durney 
6:40 p.m. Diane Snell 

 
Executive Session 
 
Appointment to Board Vacancy 
 
 
ADJOURN 
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ABERDEEN  SCHOOL  DISTRICT  NO. 5 
BOARD INFORMATION AND BACKGROUND 

 
June 20, 2017 – Community Room, Aberdeen High School 

REVISED 06/19 to Add Fiscal Status Report 
 
5:00 p.m. – Regular Meeting Call to Order 
 
Flag Salute 
 
Comments from Board Members 
 
Comments from Student Representative 
 
Comments from the Audience 
 
Consent Agenda – Enclosure 1 
1. Minutes – Minutes from the May 23, 2017, regular meeting are enclosed for your 

review and approval. 
2. Accounts Payable and Financial Matters – The payroll and accounts payable for 

May are enclosed for your review and approval.  
3. Gift to the District – The Quinault Indian Nation has donated $22,293.56 in 

support of the Indian Education Program. 
 
Old Business 
 
Superintendent’s Report 
1. Stewart Field – Superintendent Opstad will provide an update on the construction 

projects at Stewart Field. 
2. End of Year Enrollment – Superintendent Opstad will share information about the 

June enrollment and projections for 2017-2018. 
 
Financial Services 
1. 2017 Budget Revisions – Finance Director Elyssa Louderback is requesting 

approval of the following resolutions adjusting the 2016-2017 budget.   
Enclosure 2 

a. Resolution 2017-03 Redirection of Apportionment – A resolution 
transferring $1,595,000 from the General Fund to the Capital Projects 
Fund for completion of lighting and grandstand projects at Stewart Field 
and installation of portable classroom buildings at A.J. West and Stevens 
Elementary Schools. Enclosure 3 

b. Resolution 2017-04 Extending the General Fund – A resolution increasing 
the spending capacity in the General Fund to account for increased 
enrollment and related expenses, athletics and activities, new instructional 
materials and equipment purchases. Enclosure 4 
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c. Resolution 2017-05 Extending the Capital Projects Fund – A resolution 
increasing the spending capacity in the Capital Projects Fund from 
$440,000 to $2,035,000. Enclosure 5 

d. Resolution 2017-06 Transfer to Debt Service Fund – A resolution 
transferring $65,000 to ensure fund availability for QZAB payment due in 
September. Enclosure 6 

2. Fiscal Status Report  Enclosure 
Athletics & Activities 
1. Spring Sports – Athletic Director Aaron Roiko will share information about the 

2017 spring sports season. 
 
New Business 
1. Special Services Contract – Special Services Director Jean Prochaska is 

recommending approval of a contract for services with the Washington State 
School for the Blind.  Enclosure 7 

2. My Perspectives Training – Teaching and Learning Director Judy Holliday is 
recommending approval of the enclosed contract for professional development 
in support of the 6th Grade ELA curriculum.  Enclosure 8  

3. Athletic Trainer Services – A contract with Trinity Parris to provide athletic trainer 
services is enclosed for your review and approval.  Enclosure 9 

4. Surplus – Instructional materials from the Storytown curriculum are no longer 
needed and we request the materials described in the enclosure be declared 
surplus.  Enclosure 10 

5. Perfect Attendance – The District recently recognized employees with perfect 
attendance. Enclosure 11 

6. Next Meeting – The next regular meeting of the Board is set for 5 p.m. Tuesday, 
July 18, 2017, in the Community Room at Aberdeen High School. 
 

Comments from the Audience 
 
Executive Session  
At this time the meeting will recess for an executive session under RCW 42.30.110 
(g) (to evaluate the qualifications of an applicant for public employment or to review 
the performance of a public employee) and to discuss labor negotiations that is 
expected to last 30 minutes. 
 
Personnel Matters Enclosure 12  
1. Certificated 

a. Hire 
b. Summer School Hires 

2. Classified 
a. Hires 
b. Summer School Hires 
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c. Resignations 
d. Extra-Curricular Resignation 

3. 2017-2022 Food & Transportation Agreement Enclosure 13 
4. 2017-2018 Food & Transportation Salary Schedule Enclosure 14 
5. 2017-2020 Aberdeen Association of School Principals Agreement Enclosure 15 
6. 2017-2018 AASP Salary Schedule Enclosure 16 
7. 2017-2018 Substitute Salary Schedule Enclosure 17 
8. 2017-2018 Aberdeen Athletics & Activities Association Schedule Enclosure 18 
9. 2017-2018 Maintenance & Operations Salary Schedule Enclosure 19 
10. 2017-2018 Public School Employees Salary Schedule Enclosure 20 
11. 2017-2018 Central Office Administrators Salary Schedule Enclosure 21 
12. 2017-2018 Unaffiliated Salary Schedule Enclosure 22 

 
Reconvene 
 
6:00 p.m. – Interviews for Board Vacancy 
At this time, the Board will interview candidates seeking the interim appointment to 
fill the vacancy in Position 1 on the board of directors. 

6:00  Devin Backholm 
6:20  Jennifer Durney 
6:40  Diane Snell 

 
Executive Session  
Following interviews, the Board will recess into executive session expected to last 30 
minutes for discussion under RCW 42.30.110 (h) (to evaluate the qualifications of a 
candidate for appointment to elective office).  
 
Appointment to Board Vacancy 
 
 
ADJOURN 
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ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – June 6, 2017 

 
At 5:26 p.m. a quorum was established and President Bielski convened the 
regular meeting of the Aberdeen School Board in the Community Room at 
Aberdeen High School. Members present were Erin Farrer, Jamie Walsh and 
student representative Katurah Martin, along with Superintendent Thomas 
Opstad and 24 patrons and staff. Director Jeff Nelson was excused. The 
meeting began with the Flag salute. 
 

CALL TO ORDER 

President Bielski commented that she enjoyed the AVID Senior celebration 
and the retirement reception for District employees. 

COMMENTS FROM 
BOARD MEMBERS 

Student Representative Katurah Martin commented on the Bobcat Music 
Booster awards night took place in the Auditorium this year, noting it went 
well and shared that the last band concert of the year was taking place later in 
the evening.  Miss Martin also commented that in April when she won an 
award through an art/photography competition at the Capital Region ESD 
113, Dr. Opstad came to the Olympia ceremony to support her even though it 
was his birthday. To thank him for his support that night and during her time 
as a student representative, she presented him with the framed art 
photograph that won the award that night. 

COMMENTS FROM 
STUDENT 
REPRESENTATIVE 

ASB President Bailey Harper discussed the Class of 2017’s gift to the district.  
The estimated cost is $3,000 and the class has $1,500 in its account. Miss 
Harper proposed that the School District and the Bobcat Booster Club 
contribute the second half at $750 each.  The Board discussed security for the 
new equipment and how much that might cost. On a motion by Jamie Walsh 
and seconded by Erin Farrer, the Board voted to participate in a new sound 
system for Ken Waite Field at an estimated cost of $750.00 and not to exceed 
$1,000.00. 

COMMENTS FROM 
THE AUDIENCE 

 

On a motion by Jamie Walsh and seconded by Erin Farrer, the Board 
approved the Consent Agenda, which included the minutes from the meeting 
on May 23, 2017, and a trip request for the Industrial Engineering Class at 
Aberdeen High School to travel to the Camp Rilea Volta Lineman’s College at 
Warrenton, Ore., on June 8. 

CONSENT AGENDA 

On a motion by Errin Farrer and seconded by Jamie Walsh the Board voted to 
adopt new instructional materials as presented, to include 101 Creative 
Writing Exercises by Melissa Donovan and published by Swan Hatch Press for 
use in English classes at Aberdeen High School; Adventures in Japanese (4th 
Edition, Vol. 1) by Hiromi Peterson, Naomi Hirano-Omizo and Jan Asato and 

NEW 
INSTRUCTIONAL 
MATERIALS 
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published by Chen & Tsui for use in a new World Language class at 
Aberdeen High School; Anything But Typical by Nora Raleigh Basin and 
published by Simon & Schuster for Young Readers for use in grade schools 
alongside the My Perspectives curriculum; Farewell to Manzanar: A True Story 
by Wakatsuki Houston and published by Random House for use in English 
Language Arts classes at Miller Junior High School; Introduction to Medical 
Terminology Online Learning Suite by Linda Stanhope and Kimberly Turnbull 
and published by G.W. Goodheart-Wilcox for use in CTE classes at Aberdeen 
High School; Literature & Composition: Reading, Writing, Thinking Bundle by C. 
Jago, R. Shea, L. Scanlon, R. Dissin Aulses and published by Bedford/ St. 
Martin’s Bundle ed. Edition for use in AP Literature and composition classes 
in the District; Looking at Movies, 4th Edition by R. Barsam and D. Monahan 
and published by W.W. Norton & Company, Inc., for use in English classes at 
Aberdeen High School; Superkids by Pleasant T. Rowland and published by 
Zaner Bloser for use with the K-2 English Language Arts curriculum in 
elementary schools, and Wonders by Fisher, Hasbrouck, Shanahan and 
published by McGraw Hill for use in 3-5 English Language Arts classes in 
elementary schools. 

The Board reviewed the graduation schedules with ceremonies planned at 6 
p.m. at Harbor High School on Thursday, June 8, and at 6 p.m. Friday, June 9, 
at Stewart Field for Aberdeen High School. There was discussion about the 
weather forecast. 

SUPERINTENDENT 
REPORT  

GRADUATION 

Superintendent Opstad updated Board members on projects in the District, 
noting that a purchase order has been issued for the lighting at Stewart Field 
and the contract with Rognlin’s Inc. for the new roof over the grandstands 
should be executed and a purchase order issued on Wednesday. He also 
reported that he has invited Tom Carver, program administrator for school 
facilities at OSPI, to attend the November 20 meeting.  

FACILITY PLANNING 

The Board discussed the process for an interim appointment to fill the 
vacancy in Position 1. The deadline to submit a letter of interest is June 14 
and Board interviews will be conducted on Tuesday, June 20. 

BOARD VACANCY 

Teaching and Learning Director Judy Holliday presented the Teaching and 
Learning Report for May.  She provided updates on professional 
development activities, assessments, AVID, the K-5 ELA adoption, the 
Highly Capable program and Technology Department activities.  In addition, 
she reported she had attempted to research the Board’s request for 
information measuring the use of technology against student success. She 
reported it’s difficult to make hard-data comparisons regarding technology 
alone given the other programs also in place to support student success such 
as GEARUP and AVID,  but noted that the Class of 2017 was the first class to 

TEACHING AND 
LEARNING REPORT 
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have a 1:1 environment, starting with iPads in 7th Grade. Some of the 
distinguishing characteristics of the class has been increased participation in 
AP classes. In 2016, 141 AP tests were administered, she said, and this spring 
there were 219. Also, there have been close to 80 students in the Class of 2017 
taking Running Start classes and that number has typically been under 30.  

Mrs. Holliday noted that this was her last report to the Board prior to 
retirement and that Traci Sandstrom would be joining the District in July. The 
Board thanked her for her professionalism, her passion, her dedication to the 
District and wished her well in retirement. 

Finance Director Elyssa Louderback discussed preparations for budget 
extensions in the General Fund and the Capital Projects Fund and reviewed a 
timeline for sending information to the Board for review prior to the June 20 
meeting.   

FINANCIAL 
SERVICES 

On a motion by Jamie Walsh and seconded by Erin Farrer, the Board 
approved renewal of contracts for services with the following:  

 EDU Healthcare of Charlotte, N.C., for the provision of SLPA services 
in the District. 

 Claudia Lake as a behavioral specialist for the District. 
 Nell Ellingsen as a behavioral specialist for the District. 
 Anita Guinn & Associates Therapy, LLC, for the provision of speech 

therapy services.  
 Educational Based Services (EBS) for the provision of school 

psychologist services by Roger Heinrich and Carole Corgiat. 

SPECIAL SERVICES 
CONTRACTS 

The next regular meeting of the Board is set for 5 p.m. Tuesday, June 20, 2017, 
in the Community Room at Aberdeen High School. 

NEXT MEETING 

At 5:56 p.m., President Sandra Bielski recessed the meeting for an executive 
session under RCW 42.30.110(g) (to evaluate the qualifications of an applicant 
for public employment or to review the performance of a public employee) 
and to discuss labor negotiations expected to last 15 minutes.  The meeting 
convened at 6:01 p.m. The regular meeting reconvened at 6:16 p.m. 

EXECUTIVE SESSION 

On a motion by Jamie Walsh and seconded by Erin Farrer, the Board 
approved the Personnel Report. Under certificated matters, the Board 
approved the hiring of Richelle Barger as an Art/Freshman 101 teacher at 
Aberdeen High School and Cassandra Silvers as a History/Social Studies/P.E. 
teacher at Harbor High School effective August 30; approved an extra-
curricular contract for Richard Stallo as the AVID coordinator at Aberdeen 
High School for 2017-18 and approved the hiring of Corrin Stewart as a 

PERSONNEL REPORT 

CERTIFICATED 
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substitute teacher. 

Under classified matters, the Board approved the hiring of Roxanne Harding 
as a bus driver effective August 29, and Hank Burdick, Keigan Gardiner and 
Tim Minsker as summer maintenance workers, and accepted resignations 
from Kim Gunter, a custodian at Miller Junior High School, effective June 19 
and Shae-Lynn Ramsey, a para-educator at Robert Gray Elementary School, 
effective June 16. 

 

CLASSIFIED 

There being no further business, the meeting was adjourned at 6:21 p.m. ADJOURN 

Thomas A. Opstad, Secretary  Sandra Bielski, President 
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3apckp07.p 

05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

1:40 l?M 06/15/17 

!?AGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $2,369.23. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: COMP TAX 
Warrant Numbers 823266 through 823267, totaling $2,369.23 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

1 

823266 BANK OF THE PACIFIC (USE TAX) 
823267 BANK OF THE PACIFIC (USE TAX) 

06/21/2017 
06/21/2017 

2,068.53 GF 
300.70 ASB 

2 Computer Check(s) For a Total of 2,369.23 
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05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

4:52 l?M 06/14/17 

!?AGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $517,297.18. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 823167 through 823265, totaling $517,297.18 

Secretary Board Member 

Board Member Board Member 

Check Nbr Vendor Name 

823167 ABERDEEN SCHOOL DIST-CTE IMPRE 
823168 ABERDEEN OFFICE EQUIPMENT INC 
823169 ABERDEEN SANITATION 
823170 ABERDEEN SD #5 REVOLVING FUND 
823171 ABERDEEN HIGH SCHOOL (ASB) 
823172 ADVANCED EDUCATION, INC 
823173 AIRCYCLE CORP 
823174 ANCHOR SAVINGS BANK 
823175 ANITA GUINN & ASSOCIATES THERA 
823176 AP EXAMS - AP PROGRAM 
823177 APPLE & EVE LLC 
823178 APS, INC 
823179 ARCHITECTURAL WOODS, INC 
823180 ATS AUTOMATION, INC 
823181 AUREUS RADIOLOGY LLC 
823182 B & H PHOTO VIDEO 
823183 BATDORF & BRONSON 
823184 BHC FAIRFAX HOSPITAL, INC 
823185 CANNED FOODS GROCERY OUTLET 
823186 CARQUEST AUTO PARTS STORES 
823187 CENTRAL SALES & SUPPLY INC 
823188 CENTURYLINK (BUSINESS SERV) 
823189 CENTURYLINK 
823190 CINTAS CORPORATION 
823191 CITY OF ABERDEEN 
823192 COMCAST 
823193 COMPETITIVE ATHLETICS 
823194 COPIERS NORTHWEST INC 
823195 DAILY JOURNAL OF COMMERCE 
823196 DAIRY FRESH FARMS 
823197 DATA COLLECTION PARTNERS 
823198 DENNY, SARA 
823199 DEPT OF LABOR & INDUS-ELEVATOR 

Check Date 

06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 

Check Amount 

1,758.50 
10,404.53 

6,698.86 
1,142.21 

400.00 
900.00 

1,343.10 
52,912.68 
47,934.79 
11,430.00 

4,032.00 
758.80 
879.46 

4,917.68 
11,040.00 
2,945.78 

146.70 
5,665.00 

252.56 
46.84 

1,281.42 
250.36 

1,165.17 
21,668.51 

6,879.55 
295.00 

6,109.99 
691.15 
280.00 

12,784.52 
500.00 

5.90 
667.70 

1 
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05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

Check Nbr Vendor Name 

823200 DISCOVERY BENEFITS INC 
823201 DOMINO'S PIZZA 
823202 DUNSIRE PRINTERS 
823203 EBS HEALTHCARE 
823204 ECONO LODGE 
823205 EDU HEALTHCARE 
823206 ELLINGSEN, MARY NELL 
823207 ESD 113 
823208 ESPRESSO PRODUCTS DIRECT (EPD 
823209 FOOD SERVICES OF AMERICA 
823210 FRANZ FAMILY BAKERIES 
823211 FRONTLINE TECHNOLOGIES GROUP L 
823212 GH COUNTY WATER DISTRICT #2 
823213 GRAYS HARBOR BEAUTY COLLEGE 
823214 GRAYS HARBOR TRANSPORTATION 
823215 GRAYS HARBOR COMMUNITY HOSPITA 
823216 HARBOR AUTO & TRUCK PARTS 
823217 HARBOR DISPOSAL CO INC 
823218 HARBORENA 
823219 HEALTH CARE AUTHORITY 
823220 HERFF JONES INC 
823221 HITT, ROBERT J 
823222 HOME DEPOT 
823223 HOYER, JESSICA 
823224 KCDA PURCHASING COOP. 
823225 KELLEY, JAMES PAUL 
823226 KELLEY IMAGING SYSTEMS AGREEME 
823227 KING, PATRICIA C 
823228 LAKE, CLAUDIA S 
823229 LEADER SERVICES 
823230 LEMAY INC 
823231 LEMAY MOBILE SHREDDING 
823232 MASCO 
823233 MINMOR 
823234 NASSP/NJHS 
823235 NORTHWEST TREK WILDLIFE PARK 
823236 NORTHWEST EVALUATION ASSOC 
823237 O'REILLY AUTO PARTS 
823238 PITSCO EDUCATION 
823239 POINT DEFIANCE 
823240 PREG O'DONNELL & GILLETT PLLC 
823241 PUD #1 OF GRAYS HARBOR CO 
823242 RC FENCE CONSTRUCTION INC 
823243 RICOH USA INC 
823244 ROZALSKY, SUSAN 
823245 SMITH & GREENE CO 
823246 SOUND ELECTRONICS INC 
823247 SPARGO'S PRINTING 
823248 STAPLES OFFICE SUPPLY 
823249 STAPLES BUSINESS ADVANTAGE 

Check Date 

06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 

4:52 l?M 06/14/17 

!?AGE: 

Check Amount 

231.00 
859.27 
125.27 

28,454.00 
650.18 

10,161.25 
5,857.45 
3,638.00 
1,495.02 

71,235.79 
2,534.36 

11,759.21 
285.00 

6,940.69 
20.00 

3,226.80 
554.39 

1,305.10 
267.00 

3,888.71 
1,858.18 

286.20 
1,217.61 
1,326.00 
1,544.08 

89.00 
3,830.00 

9.20 
4,935.95 

323.40 
111.24 

94.08 
13,098.76 

170.43 
385.00 
875.60 

38,350.00 
46.31 

216.78 
590.05 
517.50 

23,720.26 
954.23 
215.77 

20.00 
2,450.93 
1,999.03 

244.00 
70.47 

297.17 
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05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Nbr Vendor Name 

823250 STATE AUDITOR'S OFFICE 
823251 SWANSON'S FOOD 
823252 TED BROWN MUSIC 
823253 TKE CORP 
823254 UNITED LABORATORIES 
823255 US POSTAL SERVICE (CMRS-FP) 
823256 VALLEY CLEANERS 
823257 VERIZON WIRELESS 
823258 WAL MART (PAY TO) 
823259 WASA REGION 113 
823260 WASHINGTON FFA FOUNDATION 
823261 WESCRAFT RV & TRUCK 
823262 WEST COAST HEARING CLINIC 
823263 WSIPC 
823264 WSSDA ANNUAL CONFERNCE 
823265 YMCA 

Check Summary 

Check Date 

06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 
06/21/2017 

99 Computer Check(s) For a Total of 

4:52 PM 06/14/17 

PAGE: 

Check Amount 

93.10 
8,364.59 

149.92 
5,027.84 
1,080.21 
2,000.00 

645.00 
3,371.54 

645.92 
180.00 

2,750.00 
3,924.18 

163.40 
41.67 

2,785.00 
14,550.33 

517,297.18 
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3apckp07 .p 

05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

3:08 PM 06/13/17 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $21,128.68. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: CAPITAL PROJECTS 
Warrant Numbers 823163 through 823166, totaling $21,128.68 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

823163 ABERDEEN SD #5 REVOLVING FUND 
823164 BERGLUND,SCHMIDT & ASSOCIATES 
823165 PUD #1 OF GRAYS HARBOR CO 
823166 TCF ARCHITECTURE 

Board Member 

Board Member 

Check Date 

06/20/2017 
06/20/2017 
06/20/2017 
06/20/2017 

4 Computer Check(s) For a Total of 

Check Amount 

1,609.00 
5,218.50 
4,563.68 
9,737.50 

21,128.68 

1 
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05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

1:31 PM 06/13/17 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $180.00. The payments are further identified 
in this document. 

l 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: PRIVATE PURPOSE TRUST 
Warrant Numbers 823161 through 823162, totaling $180.00 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

823161 GRAYS HARBOR TRANSPORTATION 
823162 ROWE, BONNIE 

Board Member 

Board Member 

Check Date 

06/21/2017 
06/21/2017 

2 Computer Check(s) For a Total of 

Check Amount 

80.00 
100.00 

180.00 



3apckp07 .p 

05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

12:38 PM 06/13/17 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $78,415.84. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 823160 through 823160, totaling $78,415.84 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

823160 ANCHOR SAVINGS BANK (P-CARD) 06/21/2017 78,415.84 

1 Computer Check(s) For a Total of 78,415.84 

l 



3apckp07 .p 

05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

4 :18 PM 06/12/17 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $65,582.61. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: ASB FUND 
Warrant Numbers 823130 through 823159, totaling $65,582.61 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

823130 
823131 
823132 
823133 
823134 
823135 
823136 
823137 
823138 
823139 
823140 
823141 
823142 
823143 
823144 
823145 
823146 
823147 
823148 
823149 
823150 
823151 
823152 
823153 
823154 
823155 
823156 
823157 
823158 
823159 

ABERDEEN SD #5 REVOLVING FUND 06/21/2017 
ABERDEEN SCHOOL DISTRICT #5 - 06/21/2017 
ABERDEEN SCHOOL DISTRICT #5 06/21/2017 
ABERDEEN SCHOOL DISTRICT #5 06/21/2017 
ANCHOR SAVINGS BANK (P-CARD) 06/21/2017 
CARLE, LAURA J 06/21/2017 
CITY OF ABERDEEN 06/21/2017 
COMPETITIVE ATHLETICS 06/21/2017 
CONTINENTAL ATHLETIC SUPPLY 06/21/2017 
D4 SPORTS LLC 06/21/2017 
ECHO 1612 06/21/2017 
FOOD SERVICES OF AMERICA 06/21/2017 
GENTRY, BREANNA MARIE 06/21/2017 
GRAYS HARBOR COLLEGE 06/21/2017 
GRAYS HARBOR BASEBALL UMPIRE'S 06/21/2017 
HARBOR AWARDS & ENGRAVING 06/21/2017 
HARBOR PACIFIC BOTTLING CO 06/21/2017 
LINKE, KATHREN MARIE 06/21/2017 
MUSIC THEATRE INTERNATIONAL 06/21/2017 
OLYMPIC REGION SKILLS USA 06/21/2017 
PNTA 06/21/2017 
PNW PRINTWORKS, LLC 06/21/2017 
QUAD COUNTY SOCCER REFEREE ASS 06/21/2017 
SHELTON HIGH SCHOOL 06/21/2017 
SKILLS USA WASHINGTON 06/21/2017 
STEWART, GAYLA DIANNE 06/21/2017 
TWIN CITY UMPIRE ASSN 06/21/2017 
WE CHARITY 06/21/2017 
WEATHERWAX ASB FUND 06/21/2017 
WORLDSTRIDES 06/21/2017 

30 Computer Check(s) For a Total of 

2,927.00 
233.91 
262.18 
106.80 

17,808.85 
11.17 
40.00 

5,953.03 
1,711.41 

772.48 
400.00 
797.33 

45.25 
228.00 

1,300.30 
95.80 
47.30 
32.29 

3,520.00 
512.00 
514.58 

2,235.79 
1,691.25 

60.00 
9,197.80 

142.44 
1,347.50 

351.20 
4,305.32 
8,931.63 

65,582.61 

l 



3apckp07.p 

05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

2:26 PM 06/01/17 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $738.52, and voids/cancellations, 
totaling $738.52. The payments and voids are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: GENERAL FUND 
Warrant Numbers 823129 through 823129, totaling $738.52 
Voids/Cancellations, totaling $738.52 

Secretary Board Member 

Board Member Board Member 

Board Member 

Check Nbr Vendor Name Check Date Check Amount 

823129 HOME DEPOT 06/01/2017 738.52 

1 Computer Check(s) For a Total of 738.52 

1 
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ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

9:23 AM 05/25/17 

PAGE: 

The following vouchers, as audited and certified by the Auditing Officer as 
required by RCW 42.24.080, and those expense reimbursement claims certified 
as required by RCW 42.24.090, are approved for payment. Those payments have 
been recorded on this listing which has been made available to the board. 

As of June 20, 2017, the board, by a vote, 
approves payments, totaling $1,482,225.16. The payments are further identified 
in this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: 
Warrant Numbers 823085 through 823128, totaling $1,482,225.16 

Secretary 

Board Member 

Board Member 

Check Nbr Vendor Name 

823085 AFLAC REMITTANCE PROCESSING 
823086 AMERICAN FIDELITY ASSUR. 
823087 AMERICAN FIDELITY 
823088 AMERITAS 
823089 BANK OF THE PACIFIC 
823090 CNTY/CITY MUN EES 
823091 DEFERRED COMPENSATION PROGRAM 
823092 DELTA MANAGEMENT ASSOCIATES IN 
823093 DISCOVERY BENEFITS INC 
823094 DYNAMIC COLLECTORS 
823095 E.S.D.#113 UNEMPLOYMENT COOP 
823096 ECMC 
823097 ED.SERV.DIST.#113 
823098 GH WOODWORKERS FED CREDIT UNIO 
823099 INSPIRUS 
823100 LEGAL SHIELD 
823101 LINA 
823102 NBN VISION 
823103 OR DEPT OF JUSTICE 
823104 PSE OF WA 
823105 PSE OF WASHINGTON 
823106 PUBLIC EMPLOYEES RETIREMENT 
823107 REGENCE BLUESHIELD 
823108 SCHOOL EMPLOYEES RETIREMENT SY 
823109 STEWART BLDG KITCHEN FUND 
823110 TEACHER RETIREMENT SYSTEM-DC 
823111 TSA CONSULTING GROUP INC 
823112 TWIN STAR CREDIT UNION 
823113 TWIN STAR CREDIT UNION 
823114 TWIN STAR SCHOLARSHIP ACCT 
823115 TWINSTAR PSE LOCAL DUES 
823116 UNITED STATES TREASURY 
823117 UNITED WAY 

Check Date 

05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 

Check Amount 

1,604.28 
1,040.42 
2,125.00 

23,256.00 
501,846.94 

2,316.91 
11,831.00 

404.59 
6,151.58 

150.38 
3,270.20 

269.73 
38,559.81 

375.00 
12,875.96 

90.25 
6,445.89 

11,616.00 
284.40 

5,711.78 
41.02 

1,821.77 
356,296.19 
100,851.41 

18.00 
283,303.28 
14,167.00 

2,365.00 
240.00 
100.50 
100.50 
393.10 
947.38 

1 
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05.17.02.00.00-010020 

ABERDEEN SCHOOL DISTRICT NO 5 

Check Sununary 

Check Nbr Vendor Name 

823118 VEBA CONTRIBUTIONS-Y1286.001 
823119 WA STATE SCHOOL RET ASSN 
823120 WASH STATE SUPPORT REGISTRY 
823121 WASHINGTON STATE TREASURER 
823122 WEA APA ADMINISTRATION OFFICE 
823123 WEA SELECT PLANS-WDS 
823124 WEA SELECT PLANS-WILLAMETTE 
823125 WILLIAMS KASTNER 
823126 WPAS 
823127 YAKIMA ADJUSTMENT SERVICE 
823128 PAYROLL WARRANT 

Check Date 

05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
05/31/2017 
06/02/2017 

44 Computer Check(s) For a Total of 

9:23 AM 05/25/17 

PAGE: 

Check Amount 

9,398.06 
42.00 

1,035.02 
28,932.28 
21,927.12 
20,760.00 

4,497.75 
1,153.07 
3,429.53 

102.23 
76.83 

1,482,225.16 

2 
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ABERDEEN SCHOOL DISTRICT NO 5 

Check Summary 

4:29 PM 05/24/17 

PAGE: 

T~e following vouchers, as audited and certified by the Auditing Officer as 
r~quired by RCW 42.24.080, and those expense reimbursement claims certified 
a~ required by RCW 42.24.090, are approved for payment. Those payments have 
b~en recorded on this listing which has been made available to the board. 

A$ of June 20, 2017, the board, by a vote, 
approves payments, totaling $1,408,126.11. The payments are further identified 
i~ this document. 

Total by Payment Type for Cash Account, ACCOUNTS PAYABLE: 
Wdtrrant Numbe.rs 823084 through 823084, totaling $1,408,126.11 

i 

SE?cretary 
j 

Board Member 

Bqard Member 
i 

Check Nbr Vendor Name 

823073-823083 PAYROLL WARRANTS 
823084 ANCHOR SAVINGS BANK 

Board Member 

Board Member 

Check Date 

05/31/2017 
05/30/2017 

1 Computer Check(s) For a Total of 

Check Amount 

6,406.43 
1,401,719.68 

1,408,126.11 

1 
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ACCOUNT NUMBE..'<. 

INVOICE NUMBER DESCRIP'.rION 

40 E 530 4091 00 0000 431 0000 0000 

******CONTINUED****** 

CK2947 

CK2971 

P..nthony-R 

534844 

June 2017 

P-C..l\RD STATEMENT FOR MAY 2017 

SKILLS NATIONALS REG. FEES 

Reimbursement for imprest fund 

PO NUMBER 

0000000000 

0000000000 

0000000000 

0000000000 

0000000000 

5 ITEM(S) FOR ACCOUNT # 40 E 530 4091 00 0000 431 0000 0000 

40 E 530 4094 00 0000 431 0000 0000 

MAY 2017 PS 

Anthony-R 

5164 

1617001 

1234 

June 2017 

PRINT SHOP M.l\.Y 2017 COPIES 

P-CARD STATEMENT FOR MAY 2017 

AWARD FOR SKILLS/RICK MATTHEW 

LEADERSHIP CONFERENCE 

SKILLS STATE FEES 

Reimbursement for imprest fund 

0000000000 

0000000000 

0000000000 

0000000000 

0000000000 

0000000000 

6 ITEM(S) FOR ACCOUNT # 40 E 530 4094 00 0000 431 0000 0000 

40 E 530 4150 00 0000 431 0000 0000 

Anthony-R P-CARD STATEMENT FOR MAY 2017 0000000000 

1 ITEM(S) FOR ACCOUNT # 40 E 530 4150 00 0000 431 0000 0000 

40 E 530 4166 00 0000 431 0000 0000 

.il-.NTHONY-T 

June 2017 

Taxed for May 2017 

Reimbursement for imprest fund 

000000000·0 

0000000000 

2 ITEM(S) FOR ACCOUNT # 40 E 530 4166 00 0000 431 0000 0000 

48 ITEM(S) FOR GRAND TOTAL 

VENDOR KEY 

P..BERDEEN021 

ABERDEEN021 

ANCHOR SOOl 

SKILLS U002 

WEATHERWOOO 

ABERDEEN023 

ANCHOR SOOl 

HA.'<.BOR ADDO 

OLYMPIC 003 

SKILLS U002 

WEATHERWOOO 

ANCHOR SOOl 

ANCHOR SOOl 

WEATHERWOOO 

VENDOR NAME 

ABERDEEN SD Ji5 REVOLVING FUND 

ABERDEEN SD #5 REVOLVING FUND 

ANCHOR SAVINGS BANK (P-CARD) 

SKILLS USA WASHI,NGTON 

WEATHERWAX ASB FUND 

ABERDEEN SCHOOL DISTRICT #5 

ANCHOR SAVINGS BA.1\IK (P-CARD) 

HARBOR AWARDS & ENGRAVING 

OLYMPIC REGION SKILLS USA 

SKILLS USA WASHINGTON 

WEATHERWAX ASB FUND 

ANCHOR SAVINGS BANK (P-CARD) 

ANCHOR SAVINGS BANK (P-CARD} 

WEATHERWAX ASB FUND 

TOTAL NUMBER OF HISTORY INVOICES: 

FUND SUMMARY 

Fund Description Ba1ance Sheet Revenue Expense 

52,355.91 

52,355.91 
· nn 

40 Associated Student Body Fund 

*** Fund Summary Totals *** 

-300.70 

-300. 70 

- !ffitP1 

0.00 

0.00 

-'fZ,11 

DATE STATUS 

04/24/2017 

06/12/2017 

06/05/2017 

06/05/2017 

06/09/2017 

H 

H 

H 

H 

H 

FORA TOTAL OF 

06/05/2017 

06/05/2017 

06/05/2017 

06/05/2017 

06/05/2017 

06/09/2017 

FOR A TOTAL 

06/05/2017 

FORA TO'.CAL 

06/09/2017 

06/09/2017 

H 

H 

H 

H 

H 

H 

OF 

H 

OF 

H 

H 

FOR A TO= OF 

23 

FOR A TOTAL OF 

Total. 

52,055.21 

52,055.21 

************************ End of report ********************.**** q'.2.. 
7-51· :;,/ 5"1801. IL/-

INV .l!MOONT 

$1,320.00 

$1,320.00 

$6, 620 .44 

$6,890.00 

$2,916.46 

$19,066.90 

$27.11 

$3,620.80 

$55.54 

$512.00 

$2,220.00 

$144.00 

$6,579.45 

$-200.00 

$-200.00 

$970.57 

$325.00 

$1,295.57 

$52,650.15 

$52,055.21 

:o.6(13/17 . 

4 
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INVOICE NUMBER DESCRIPTION PO NUMBER VENDOR KEY VENDOR NAME 

40 E 530 2145 00 0000 431 0000 0000 

******CONTINUED****** 

MAY 2017 PS PRINT SHOP MAY 2017 COPIES 0000000000 ABERDEEN023 .ABERDEEN SCHOOL DISTRICT *5 

1 ITEM{S) FOR ACCOUNT# 40 E 530 2145 00 0000 431 0000 0000 

40 E 530 2200 00 0000 431 0000 0000 

April-May 2017 0000000000 

1 ITEM(S) FOR ACCOUNT # 40 E 530 2200 00 0000 431 0000 0000 

40 E 530 3013 00 0000 431 0000 0000 

1124 Senior class T-SHirts 0000000000 

1 ITEM(S) FOR ACCOUNT # 40 E 530 3013 00 0000 431 0000 0000 

40 E 530 3015 00 0000 431 0000 0000 

TWIN CITOOO 

PNW PRINOOO 

June 2017 Reimbursement for imprest fund 0000000000 WEATHERWOOO 

1 ITEM(S} FOR ACCOUNT # 40 E 530 3015 00 0000 431 0000 0000 

40 E 530 4010 00 0000 431 0000 0000 

June 2017 Reimbursement for imprest fund 0000000000 WEATHERWOOO 

l ITEM(S) FOR ACCOUNT # 40 E 530 4010 00 0000 431 0000 0000 

40 E 530 4030 00 0000 431 0000 0000 

TWIN CITY UMPIRE ASSN 

PNW PRINTWORKS, LLC 

WEATHERWAX ASB FUND 

WEATHERWAX ASB FUND 

Anthony-R P-CARD STATEMENT FOR MAY 2017 0000000000 ANCHOR SOOl ANCHOR SAVINGS BANK (P-CARD) 

l ITEM(S) FOR ACCOUNT # 40 E 530 4030 00 0000 431 0000 0000 

40 E 530 4045 00 QOOO 431 0000 0000 

0018570 Uniforms for Softball and 

Football 

0000000000 MUSIC THOOO MUSIC THEATRE INTERNATIONAL 

6057012-IN 

P6677 

Equipment for the musical 

Polos for Nationals 

0000000000 

0000000000 

3 ITEM(S) FOR ACCOUNT # 40 E 530 4045 00 0000 431 0000 0000 

40 E 530 4050 00 0000 431 0000 0000 

PNTA 000 PNTA 

SKILLS U002 SKILLS USA WASHINGTON 

MAY 2017 PS PRINT SHOP ~JAY 2017 COPIES 0000000000 ABERDEEN023 ABERDEEN SCHOOL DISTRICT #5 

1 ITEM{S) FOR ACCOUNT # 40 E 530 4050 00 0000 431 0000 0000 

40 E 530 4091 00 0000 431 0000 0000 

DATE STATUS 

06/05/2017 H 

FOR A TOTAL OF 

05/18/2017 H 

FORA TOTAL OF 

06/09/2017 H 

FOR A TOTAL OF 

06/09/2017 H 

FOR A TOTAL OF 

06/09/2017 H 

FOR A TOTAL OF 

06/05/2017 H 

FOR A TOTAL OF 

06/09/2017 

06/09/2017 

06/09/2017 

H 

H 

H 

FORA TOTAL OF 

06/05/2017 H 

FOR A TOTAL OF 

INV AMOUNT 

$0.24 

$0.24 

$1,347.50 

$1,347.50 

$2,235.79 

$2,235.79 

$200.00 

$200.00 

$30.00 

$30.00 

$3, 981. 05 

$3,981.05 

$3,520.00 

$514.58 

$87.80 

$4,122.38 

$1.92 

$1.92 
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05.17~02.00.00-'010030 
ACCOUNT NUMBER 

·M*:RI)~~.N'· .. ·s<:;Rpb:i;;:.cn;~P::CR~,<;)1'.}'IO .•.• 5 
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INVOICE NUMBER DESCRIPTION 

40 E 530 2060 00 0000 431 0000 0000 

******CONTINUED****** 

MAY 2017 PS 

MAY 2017 

Anthony-R 

0088867-IN 

i-3170 

PRINT SHOP ~..AY 2017 COPIES 

MAIN OFFICE COPY FEES FOR MAY 

2017 

P-CARD STATEMENT FOR MAY 2017 

Equipment for the Football 

Software for football 

PO NUMBER 

0000000000 

0000000000 

0000000000 

0000000000 

0000000000 

5 ITEM(S) FOR ACCOUNT # 40 E 530 2060 00 0000 431 0000 0000 

40 E 530 2070 00 0000 431 0000 0000 

M.l\.Y 2017 PS PRINT SHOP MAY 2017 COPIES 0000000000 

l ITEM(S) FOR ACCOUNT # 40 E 530 2070 00 0000 431 0000 0000 

40 E 530 2075 00 0000 431 0000 0000 

VENDOR KEY VENDOR NAME 

ABERDEEN023 ABERDEEN SCHOOL DISTRICT #5 

ABERDEEN026 ABERDEEN SCHOOL DISTRICT #5 

ANCHOR SOOl ANCHOR SAVINGS BANK (P-CARD) 

CONTINENOOO CONTINENTAL ATHLETIC SUPPLY 

ECHO 161000 ECHO 1612 

ABERDEEN023 ABERDEEN SCHOOL DISTRICT #5 

June 2017 Reimbursement for imprest fund 0000000000 WEATHERWOOO WEATHERWAX ASB FUND 

l ITEM(S) FOR ACCOUNT # 40 E 530 2075 00 0000 431 0000 0000 

40 E 530 2080 00 0000 431 0000 0000 

HS-S-001-17 BOYS SOCCER REFF FEES 0000000000 QUAD COUOOO QUAD COUNTY SOCCER REFEREE ASS 

1 ITEM(S) FOR ACCOUNT # 40 E 530 2080 00 0000 431 0000 0000 

40 E 530 2105 00 0000 431 0000 0000 

MAY 2017 PS 

Anthony-R 

PRINT SHOP MAY 2017 COPIES 

P-CARD STATEMENT FOR MAY 2017 

0000000000 ABERDEEN023 ABERDEEN SCHOOL DISTRICT #5 

0000000000 ANCHOR SOOl ANCHOR SAVINGS BANK (P-CARD) 

2 ITEM(S) FOR ACCOUNT # 40 E 530 2105 00 0000 431 0000 0000 

40 E 530 2110 00 0000 431 0000 0000 

3101 Il\!VITATIONAL FEE 

June 2017 Reimbursement for imprest fund 

0000000000 SHELTON 000 SHELTON HIGH SCHOOL 

0000000000 WEATHERWOOO WEATHERWAX ASB FUND 

2 ITEM(S} FOR ACCOUNT # 40 E 530 2110 00 0000 431 0000 0000 

40 E 530 2130 00 0000 431 0000 0000 

June 2017 Reimbursement for imprest fund 0000000000 WEATHERWOOO WEATHERWAX ASB FUND 

1 ITEM(S) FOR ACCOUNT # 40 E 530 2130 00 0000 431 0000 0000 

40 E 530 2145 00 0000 431 0000 0000 

DATE STATUS 

06/05/2017 H 

06/05/2017 H 

06/05/2017 H 

06/09/2017 H 

06/09/2017 H 

FOR A TOTAL OF 

06/05/2017 H 

FOR A TOTAL OF 

06/09/2017 H 

FOR A TOTAL OF 

06/05/2017 H 

FOR A TOTAL OF 

06/05/2017 H 

06/05/2017 H 

FOR A TOTAL OF 

06/05/2017 H 

06/09/2017 H 

FORA TOTAL OF 

06/09/2017 H 

FOR A TOTAL OF 

INV AMOUNT 

$178.80 

$98.88 

$27.84 

$1,864.24 

$400.00 

$2,569. 76 

$5.25 

$5.25 

$225.00 

$225.00 

$1, 691.25 

$1,691..25 

$1.20 

$115.41 

$116.61 

$60. 00 

$264.86 

$324.86 

$200.00 

$200.00 

PM ·· 06/13/17 
PAGE'; ·. 2 



INVOICE NUMBER DESCRIPTION 

40 L 501 DODO OD 0000 ODO 0000 DODD 

ANTHONY-T 

Michaeu-T 

0088867-IN 

Taxed for May 2017 

Equipment for the Football 

PO NUMBER 

ODOOOOOODO 

DDOOODOOOO 

0000000000 

3 ITEM(S) FOR ACCOUNT # 40 L 601 ODDO 00 0000 000 0000 0000 

40 E 530 1015 00 0000 431 0000 DODO 

Anthony-R P-CARD STATEMENT FOR MAY 2017 0000000000 

1 ITEM(S) FOR ACCOUNT # 40 E 530 1015 00 0000 431 0000 0000 

40 E 530 1060 00 0000 431 0000 0000 

P-CARD STATEMENT FOR MAY 2017· 0000000000 Anthony-R 

ANTHONY-T Taxed for May 2017 0000000000 

2 ITEM(S) FOR ACCOUNT # 40 E 530 1060 00 0000 431 0000 0000 

40 E 530 1085 00 0000 431 0000 0000 

MAY 2017 PS PRINT SHOP MAY 2017 COPIES 0000000000 

1 ITEM(S) FOR ACCOUNT # 40 E 530 1085 00 0000 431 0000 0000 

40 E 530 2015 00 OOOD 431 DDOO OOOD 

360-4269 Unif onns for Softball and 

Football 

DOOODOOOOO 

1 ITE..~{S) FOR ACCOUNT # 40 E 530 2015 00 0000 431 ODDO DODD 

40 E 530 2020 00 DOOO 431 0000 0000 

MAY 2017 

2017 baseball 

MAIN OFFICE COPY FEES FOR MAY 

2017 

Umpires for 2016-17 baseball 

season 

OOOOOOOODD 

OOODOOOOOO 

2 ITEM(S) FOR ACCOUNT # 40 E 530 2020 OD ODDO 431 0000 DDOO 

40 E 530 2030 00 0000 431 0000 ODDO 

VENDOR KEY 

ANCHOR SOOl 

ANCHOR SDDl 

CONTINENDDD 

ANCHOR SODl 

ANCHOR SDOl 

ANCHOR SOOl 

ABERDEEN023 

COMPETITOOO 

ABERDEEN026 

GRAYS HA020 

l!f.AY 2017 MAIN OFFICE COPY FEES FOR MAY 

2017 

0000000000 ABERDEEN026 

1 ITEM(S) FOR ACCOUNT # 40 E 530 2030 00 0000 431 0000 0000 

40 E 530 2060 00 ODDO 431 0000 0000 

VENDOR NAME 

ANCHOR SAVINGS BANK (P-CARD) 

ANCHOR SAVINGS BANK (P-CARD) 

CONTINENTAL ATHLETIC SUPPLY 

ANCHOR SAVINGS BANK (P-CARD) 

ANCHOR SAVINGS BANK (P-CARD) 

ANCHOR SAVINGS BANK (P-CARD) 

ABERDEEN SCHOOL DISTRICT #5 

COMPETITIVE ATHLETICS 

ABERDEEN SCHOOL DISTRICT #5 

GRAYS HARBOR BASEBALL UMPIRE'S 

ABERDEEN SCHOOL DISTRICT #5 

DATE 

06/09/2017 

05/24/2017 

STATUS 

H 

H 

06/09/2017 H 

FOR A TOTAL OF 

06/05/2017 H 

FOR A TOTAL OF 

06/05/2017 

06/09/2017 

H 

H 

FOR A TOTAL OF 

06/05/2017 H 
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June 1, 2017 

Aberdeen School District 
Indian Education Program 
216 North G Street 
Aberdeen, \t\JA. 98S20 

Re : Quinault Youth Funds 

Dear Ms. Crow, 

Quinault Indian Nation 
POST OFFICE BOX 189 • TAHOLAH , WASHINGTON 98587 •TELEPHONE (360) 276-8211 

The Quinault Business Committee (QBC) established a Tribal Revenue Allocation Plan (TRAP) back in 
October of 2014 in order to promote the general welfare of Quinault tribal members. Every year a 
percentage is set aside for youth education/career development and youth recreation and drug 
prevention activities. This is the first year we have distributed funds from the TRAP! 

I am pleased to inform you that the QBC has decided to award the Aberdeen School Districts Indian 
Education program $22,293.S6. If you have any questions, please feel free to contact me at (360) 276-
8211 ext. SSS or lunderwood@quinault.org. 

Respectfully, 

Latosha L. Underwood, Secretary 
Quinault Business Committee 



 
 
 
 
 

MEMO 
 

TO: Board of Directors 
Superintendent Thomas Opstad 

 
RE: Reapportionment in General Fund and Capital 

Projects  
    
FROM: Elyssa Louderback, Finance Director 

 
DATE: June 15, 2017 

  
 
   
I am respectfully requesting Board approval of the following items.  Please let me know before 
the meeting on Tuesday if you have any questions.  Once we are at the meeting, it will be too 
late for me to make any adjustments to the budget extension and receive approval from ESD for 
action at this Board meeting. 
 
1. Resolution 2017-03 Redirection of Apportionment: I am requesting that we Redirect 

Apportionment from the General Fund to the Capital Projects Fund in the amount of 
$1,595,000.  This will allow us to complete the grandstand roof and lighting project that was 
recently approved by the Board.   

 
2. Resolution 2017-04 Budget Extension of General Fund: I am requesting that we “Extend” 

our budget for an additional amount of $1,000,000.  The increase in actual enrollment FTE 
(>100 FTE) brought additional revenue to the District but it also generated additional 
expenses in the form of staffing and supplies in order to serve those students. These 
expenses have been approved by the Board but now we need to account for them in the 
budget. Some of these unplanned expenditures include additional computers for staff and 
students, new instructional materials and athletics program expansion (full-time athletic 
director, bowling and elementary basketball). Coming up, we will need additional equipment 
to supply the new portable buildings at A.J. West and Stevens Elementary schools with 
equipment similar to the other classrooms in the district. We also have some aging and 
deteriorated equipment that needs replacement (cafeteria tables, etc.) 

 
3. Resolution 2017-05 Budget Extension of Capital Projects Fund: The grandstand project 

is larger than originally anticipated.  We budgeted $350,000 for this project.  The project will 
now cost closer to $1,100,000.  We have also had additional growth at our elementary 
schools. The Board approved the purchase of two portable classroom units (each with two 
classrooms contained) that require a budget adjustment. These units are currently being 
installed. 

 
4. Resolution 2017-06 Transfer of Funds to Debt Service Fund: The QZAB payments will 

come due in September 2017 and January 2018 for a total of $1,289,000.  After working 
with the Grays Harbor County Treasurer’s Office to finalize payment schedules, a 
discrepancy was discovered in the amount of $65,000 that still needs to be collected for 
these non-voted debts. The Treasurer’s Office credited the interest earned over the years of 
the debt to the Bond Fund and not the QZAB sub account, as well as one of the initial 
transfers.  I have worked with them to verify that our calculations are now in sync and will 
continue to work with them closely in the future. 

 



ABERDEEN SCHOOL DISTRICT NO. 5 
BOARD OF DIRECTORS 

RESOLUTION NO. 2017-03 
 
 

Requesting Authorization for Apportionment Redirection to Capital Projects Fund 
 
WHEREAS, RCW 28A.150.270 authorizes local districts to direct a portion of their General 

Fund basic education allocation to the Capital Projects Fund; and 
 
WHEREAS, the Aberdeen School District must replace the roof and lighting of the Stewart 

Field grandstands and install portable classrooms at A.J. West Elementary and 
Stevens Elementary schools; and 

 
WHEREAS,  the Aberdeen School District must meet these mentioned payment obligations; 
 
THEREFORE, BE IT RESOLVED the Aberdeen School District No. 5 requests the School 

Apportionment and Financial Services at the Office of the Superintendent of 
Public Instruction to approve the transfer of $1,595,000 in the month of July, 
2017. 

 
The undersigned certify that the foregoing resolution was adopted at a duly convened meeting of 

the Board of Directors of Aberdeen School District No. 5 on the 20th day of June, 
2017, of which due notice was given in the manner provided by law with the 
following directors being present and voting: 

 
 
ATTEST:     Board of Directors: 
 
      ____________________________________ 
      Sandra Bielski, President 
 
      ____________________________________ 
      Erin Farrer 
 
      ____________________________________ 
      Jeff Nelson 
 
      ____________________________________ 
      Jamie Walsh 
 
 
___________________________________ 
Thomas A. Opstad, Secretary to the Board 
 



ABERDEEN SCHOOL DISTRICT NO. 5 
BOARD OF DIRECTORS 

RESOLUTION NO. 2017-04 
 
 

Resolution of Budget Extension for General Fund  
 
WHEREAS, WAC 392-123-071 through WAC 392-123-078 and 393-123-079 permits the 

Board of Directors in first and second class districts to petition OSPI to increase the 
amount of appropriation from any fund, and allows first and second class districts 
to file an increase of the amount of appropriation from any fund, and 

 
WHEREAS, the General Fund of the Aberdeen School District No. 5 has additional expenditures 

in the 2016-2017 school year as a result of increased enrollment, which will require 
an increase in appropriation of one million dollars ($1,000,000), and 

 
WHEREAS,  the General Fund revenues will be sufficient to provide for the additional 

expenditures. 
 
THEREFORE, BE IT RESOLVED the Board of Directors of Aberdeen School District No. 5, 

Grays Harbor County, Washington, hereby petitions OSPI to increase the 2016-
2017 General Fund appropriation from $43,151,404 to $44,151,404, an increase of 
$1,000,000. 

 
DATED this 20th day of June, 2017. 
 
 
ATTEST:            Board of Directors:     
 
      ____________________________________ 
       Sandra Bielski, President 
 
      ____________________________________ 
      Erin Farrer 
 
      ____________________________________ 
      Jeff Nelson 
       

____________________________________ 
      Jamie Walsh 
___________________________________ 
Thomas A. Opstad, Secretary to the Board 



ABERDEEN SCHOOL DISTRICT NO. 5 
BOARD OF DIRECTORS 

RESOLUTION NO. 2017-05 
 
 

A Resolution Extending the 2016-17 Capital Projects Fund Budget  
 
WHEREAS, WAC 392-123-071 through WAC 392-123-078 and 393-123-079 permits first and 
second class district board of directors to petition OSPI to increase the amount of appropriation 
from any fund, and allows first and second class districts to file an increase of the amount of 
appropriation from any fund, and 
 
WHEREAS, the Capital Projects Fund of the Aberdeen School District No. 5 has additional 
expenditures in the 2016-2017 school year to complete the roof replacement and lighting on the 
south side of the field at Stewart Field grandstands and to install one (1) portable (double 
classroom) building at Stevens Elementary School and at A.J. West Elementary School, which 
will require an increase in appropriation of one million, five hundred and ninety-five dollars, 
($1,595,000), and 
 
WHEREAS,  the Capital Projects Fund revenues will be sufficient to provide for the additional 
expenditures with the Redirection of Apportionment in July, 2017: 
 
THEREFORE, BE IT RESOLVED the Board of Directors of Aberdeen School District, Grays 
Harbor County, Washington, hereby petitions OSPI to increase the 2016-2017 Capital Projects 
Fund appropriation from $440,000 to $2,035,000 an increase of $1,595,000. 
 
DATED this 20th day of June, 2017. 
 
 
ATTEST:            Board of Directors:     
 
      ____________________________________ 
       Sandra Bielski, President 
 
      ____________________________________ 
      Erin Farrer 
 
      ____________________________________ 
      Jeff Nelson 
       

____________________________________ 
      Jamie Walsh 
 
___________________________________ 
Thomas A. Opstad, Secretary to the Board 



ABERDEEN SCHOOL DISTRICT NO. 5 
BOARD OF DIRECTORS 

RESOLUTION NO. 2017-06 
 
 

Resolution Authorizing a Transfer of Funds to the Debt Service Fund 
 
WHEREAS, the Aberdeen School District No. 5 has an outstanding Qualified Zone 

Academy Bond (QZAB) due in September; 
 
WHEREAS, the revenues in the Debt Service Fund are not sufficient to meet the payment 

obligation, and 
 
WHEREAS,  the necessary funds are available in the General Fund from local sources, so 
 
THEREFORE, BE IT RESOLVED that Aberdeen School District No. 5 requests the Grays 

Harbor County Treasurer to transfer $65,000 from the General Fund to the 
Debt Service Fund on or before June 30, 2017. 

 
DATED:  June 20, 2017. 
 
ATTEST:     Board of Directors: 
 
      ____________________________________ 
      Sandra Bielski, President 
 
      ____________________________________ 
      Erin Farrer 
 
      ____________________________________ 
      Jeff Nelson 
 
      ____________________________________ 
      Jamie Walsh 
 
 
____________________________________ 
Thomas A. Opstad, Secretary of the Board 
 
 



  

 

    

 

 
 

    
   TO:  Dr. Tom Opstad, Superintendent 
   FROM:  Elyssa Louderback, Director of Finance 
   SUBJECT: Monthly Budget Report for May, 2017 
   DATE:  June 20, 2017 

 
 

   GENERAL FUND SUMMARY: 
 
 

   Revenue--Receipts were $ 3,468,719.53.   
 
Expenditures--Expenditures totaled $ 3,635,420.94.  Expenditures for teaching and teaching support activities account for 81.08% of all 
expenditures to date.  Salaries and benefits accounted for 79.46% of the month’s total expenditures. 
 
Fund Balance—Current month ending fund balance is $ 5,536,611.66 (12.83% of budgeted expenditures). We had negative cash flow of 

$166,701.41 for the month.   
 

            Additional General Fund Information 
 

Revenue by Major Category: 

Revenue Source Budgeted Actual YTD % Actual Largely Comprised of:

Local Taxes 5,141,600$      5,180,642$          100.76% Prop taxes - Mainly received Oct/Nov and April/May

Local Nontax 1,008,760$      547,458$             54.27% Donations, Traffic Safety, Food Service, Misc

State, General 23,978,539$    18,591,978$       77.54% Apportionment and LEA

State, Special 7,739,740$      5,618,694$          72.60% Spec Ed, Institution, LAP, Bilingual, Hi Cap, Transport

Federal, General 55,500$            5,622$                  10.13% Federal Forest; deducted from apportioment

Federal, Special 4,965,828$      3,153,365$          63.50% Food Service, Fed Grants (Title I, Title 2)

Other Districts 186,300$          88,948$                47.74% Non high payments from Cosmopolis SD

Other Agencies 78,200$            49,766$                63.64% Private Foundations, ESD 113

Other Fin Sources 76,936$            -$                      0.00%

Totals 43,231,403$    33,236,473.58$ 76.88%

75.00% % of fiscal year elapsed
 



 
 
 
 

Expenditures by Activity: (The budget is an estimate and actual expenditures may be less or more than the estimates.  
Line item expenditures may exceed the estimated budget as long as total expenditures do not exceed the overall budget.) 
 

 

Activity Budgeted Actual YTD % Actual* District payroll and/or:

Board of Directors 92,500$         44,104$               47.68% Dues, audits, elections, legal svcs, travel, etc.

Superintendent's Office 348,608$       232,856$             66.80% General Admin and Superintendent's Office

Business Office 444,971$       294,829$             66.26% Fiscal operations

Human Resources 305,866$       267,604$             87.49% Personnel & recruitment, labor relations

Public Relations 39,388$         35,158$               89.26% Educational/admin info to public

Supervision of Instruction 1,007,061$    558,691$             55.48% Includes secretarial support

Learning Resources 334,295$       259,546$             77.64% Library resources and staffing

Principal's Office 2,266,677$    1,648,484$          72.73% Includes secretarial support

Guidance/Counseling 1,095,853$    789,440$             72.04% Counselors, secretarial support

Pupil Management 87,513$         70,485$               80.54% SRO, bus & playground aides, etc

Health Services 1,416,005$    1,177,257$          83.14% Health including nursing, OT/PT/SLPs, etc

Teaching 26,930,364$ 19,046,487$       70.72% Classroom teachers and teacher's aides

Extracurricular 599,525$       695,544$             116.02% Coaching, advising, ASB supervision

Instructional Prof Dvlp 285,022$       426,841$             149.76% Prof dvlpmnt - instructional staff

Instructional Technology 224,141$       233,609$             104.22% Classroom tech

Curriculum 354,918$       596,111$             167.96% District curriculum adoptions/purchases

Food Services 2,067,557$    1,503,971$          72.74% Includes mgmt of food services for district

Transportation 1,046,139$    834,634$             79.78% Includes coop payments, fuel, insurance

Maint & Operations 2,582,379$    1,845,694$          71.47% Security, custodial/maint/grounds

Other Services 1,824,130$    1,423,275$          78.02% Insurance, util ities, tech, print, motor pool

Transfers (201,513)$      (136,166)$            67.57% In district use of buses, vehicles, food srvc

Interfund Transfers 80,000$         80,000$               100.00% Transfers (Q-ZAB payments, Cap Proj activity)

Totals 43,151,398$ 31,928,453$       73.99% *Actual includes encumbrances

75.00% % of fiscal year elapsed  
                     
      

 
 
 

 
 
 



 
 
CAPITAL PROJECTS FUND SUMMARY: 
 
Revenue--Total receipts were $ 2,752.51 and consist of interest payments and rental fees. 
Expenditures--Expenditures totaled $ 8,134.98. 
Fund Balance—Current monthly ending fund balance is $ 201,176.87.   
 

 
DEBT SERVICE FUND SUMMARY: 
 
Revenue--Total receipts were $ 346,715.25 and consists of interest/tax payments.  
Expenditures—Expenditures totaled $ 0.00. 
Fund Balance—Current month ending fund balance is $ 3,460,766.49.  Funds are being held in this account for the QZAB payments due in: 
      Sept, 2017 ($714,000) and Jan, 2018 ($ 575,000). 
 
 
ASSOCIATED STUDENT BODY FUND SUMMARY: 
 
Revenue--Total receipts for the month were $ 50,438.68 and consist of fundraising and interest payments.   
Expenditures-- Expenditures totaled 44.21% of the budgeted expenditures for this fiscal year.  
Fund Balance—Current month ending fund balance is $ 266,960.33.  
 
 

            TRANSPORTATION VEHICLE FUND SUMMARY: 
  
Revenue--Total receipts were $ 4,152.22 and consist of interest payments. 
Expenditures— Expenditures totaled $ 0.00.   
Fund Balance—Current month ending fund balance is $ 334,211.94.  

 

SUMMARY OF BUDGET EXPENDITURE CAPACITY 
Budget Capacity as of May, 2017: 

 

Fund Budget Expenditures YTD Balance % Expenditures % Remaining 

General $ 43,151,398 $ 31,928,453.20 $ 11,322,943.86 73.99% 26.01% 

Capital Projects $ 425,000 $ 103,826.95 $ 321,173.05 24.43% 75.57% 

Debt Service $ 2,536,740 $ 2,252,388.75 $ 284,351.25 88.79% 11.21% 

ASB $ 414,864 $ 183,416.13 $ 231,447.87 44.21% 55.79% 

Trans Vehicle $ 200,000 $ 130,085.55 $ 69,914.45 65.04% 34.96% 

 
 
 

 



 

General Fund 

Fund Balance Trends 
End of May, 2017 
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Enrollment Trends as of June, 2017 
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AAFTE Grades K - 6 JH HS Subtotal Running Start +/- (Budget) 

2016-17 Budget 1729 479 902 3,110 60  

2016-17 Actual 1775.14 478.49 957.34 3,210.97 62.58 + 100.97 (3,110) 

2015-16 Actual 1726.24 457.17 937.05 3,118.86 62.25 +32.86 (3,086) 

2014-15 Actual 1724.11 442.34 969.95 3,136.40 33.64 + 50.40 (3,086) 

2013-14 Actual 1694.17 458.85 971.08 3,124.09 40.03 + 97.09 (3,030) 

2012-13 Actual 1633.12 472.68 982.47 3,088.07 45.40 + 58.07 (3,051) 

2011-12 Actual 1639 489.40 1,006.95 3,135.59 31.77 - 0.41 (3,136) 
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 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of     May    ,  2017 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 LOCAL TAXES                          5,141,600         670,355.28      5,180,642.08                        39,042.08- 100.76  

2000 LOCAL SUPPORT NONTAX                 1,008,760          43,632.51        547,457.96                       461,302.04   54.27  

3000 STATE, GENERAL PURPOSE              23,978,539       1,873,668.14     18,591,978.16                     5,386,560.84   77.54  

4000 STATE, SPECIAL PURPOSE               7,739,740         476,725.71      5,618,694.06                     2,121,045.94   72.60  

5000 FEDERAL, GENERAL PURPOSE                55,500                .00          5,622.39                        49,877.61   10.13  

6000 FEDERAL, SPECIAL PURPOSE             4,965,828         394,420.30      3,153,365.25                     1,812,462.75   63.50  

7000 REVENUES FR OTH SCH DIST               186,300           1,881.00         88,947.50                        97,352.50   47.74  

8000 OTHER AGENCIES AND ASSOCIATES           78,200           8,036.59         49,766.18                        28,433.82   63.64  

9000 OTHER FINANCING SOURCES                 76,936                .00               .00                        76,936.00    0.00  

 

   Total REVENUES/OTHER FIN. SOURCES     43,231,403       3,468,719.53     33,236,473.58                     9,994,929.42   76.88  

 

B. EXPENDITURES                          

00    Regular Instruction                20,190,441       1,665,365.13     15,440,143.75       71,377.11     4,678,920.14   76.83  

10    Federal Stimulus                            0                .00               .00            0.00              .00    0.00  

20    Special Ed Instruction              5,563,514         508,450.14      4,423,025.79          915.15     1,139,573.06   79.52  

30    Voc. Ed Instruction                 1,971,906         155,468.57      1,371,640.30        3,253.35       597,012.35   69.72  

40    Skills Center Instruction             300,391          27,315.41        235,399.92            0.00        64,991.08   78.36  

50+60 Compensatory Ed Instruct.           5,845,073         395,412.90      3,552,923.08       15,441.10     2,276,708.82   61.05  

70    Other Instructional Pgms              493,250          48,129.71        259,719.68        6,667.50       226,862.82   54.01  

80    Community Services                    136,132          17,355.28        152,880.78            0.00        16,748.78- 112.30  

90    Support Services                    8,650,690         817,923.80      6,412,719.84       57,926.85     2,180,043.31   74.80  

 

   Total EXPENDITURES                   43,151,397       3,635,420.94     31,848,453.14      155,581.06    11,147,362.80   74.17  

 

C. OTHER FIN. USES TRANS. OUT (GL 536)          80,000                .00         80,000.00                                           

 

D. OTHER FINANCING USES (GL 535)                     0                .00               .00                                           

 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES 

  OVER(UNDER)EXP/OTH FIN USES   (A-B-C-D)           6         166,701.41-     1,308,020.44                     1,308,014.44   > 1000 

 

F. TOTAL BEGINNING FUND BALANCE          2,746,294                         4,228,591.22  

 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

H. TOTAL ENDING FUND BALANCE             2,746,300                         5,536,611.66  

    (E+F + OR - G)                      

  



 

I. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted For Other Items               0                                  .00  

G/L 815 Restric Unequalized Deduct Rev           0                                  .00  

G/L 821 Restrictd for Carryover            228,465                           417,205.66  

G/L 825 Restricted for Skills Center             0                                  .00  

G/L 828 Restricted for C/O of FS Rev             0                                  .00  

G/L 830 Restricted for Debt Service              0                                  .00  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 840 Nonspnd FB - Invent/Prepd Itms     318,851                           256,189.02  

G/L 845 Restricted for Self-Insurance            0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 870 Committed to Other Purposes         11,870                            13,370.00  

G/L 872 Committd to Econmc Stabilizatn           0                                  .00  

G/L 875 Assigned Contingencies                   0                                  .00  

G/L 884 Assigned to Other Cap Projects           0                                  .00  

G/L 888 Assigned to Other Purposes               0                           270,573.55  

G/L 890 Unassigned Fund Balance             27,114                         2,508,827.68  

G/L 891 Unassigned Min Fnd Bal Policy    2,160,000                         2,070,445.75  

 

   TOTAL                                 2,746,300                         5,536,611.66   
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 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of     May    ,  2017 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 Local Taxes                                  0                .00             70.35                            70.35-   0.00  

2000 Local Support Nontax                   125,150           2,752.51         20,594.39                       104,555.61   16.46  

3000 State, General Purpose                       0                .00               .00                              .00    0.00  

4000 State, Special Purpose                       0                .00               .00                              .00    0.00  

5000 Federal, General Purpose                     0                .00               .00                              .00    0.00  

6000 Federal, Special Purpose                     0                .00               .00                              .00    0.00  

7000 Revenues Fr Oth Sch Dist                     0                .00               .00                              .00    0.00  

8000 Other Agencies and Associates                0                .00               .00                              .00    0.00  

9000 Other Financing Sources                 75,000                .00               .00                        75,000.00    0.00  

 

   Total REVENUES/OTHER FIN. SOURCES        200,150           2,752.51         20,664.74                       179,485.26   10.32  

 

B. EXPENDITURES                          

10 Sites                                          0           6,256.00         62,587.66            0.00        62,587.66-   0.00  

20 Buildings                                425,000             708.50            708.50      304,527.87       119,763.63   71.82  

30 Equipment                                      0                .00               .00            0.00              .00    0.00  

40 Energy                                         0                .00               .00            0.00              .00    0.00  

50 Sales & Lease Expenditure                      0                .00               .00            0.00              .00    0.00  

60 Bond Issuance Expenditure                      0           1,170.48         40,530.79       33,606.35        74,137.14-   0.00  

90 Debt                                           0                .00               .00            0.00              .00    0.00  

 

   Total EXPENDITURES                      425,000           8,134.98        103,826.95      338,134.22        16,961.17- 103.99  

 

C. OTHER FIN. USES TRANS. OUT (GL 536)           0                .00               .00                                           

 

D. OTHER FINANCING USES (GL 535)                 0                .00               .00                                           

 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES 

  OVER(UNDER)EXP/OTH FIN USES   (A-B-C-D)     224,850-          5,382.47-        83,162.21-                      141,687.79   63.01- 

 

F. TOTAL BEGINNING FUND BALANCE            346,492                           284,339.08  

 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

H. TOTAL ENDING FUND BALANCE               121,642                           201,176.87  

    (E+F + OR - G)                      

  



 

I. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted For Other Items               0                                  .00  

G/L 825 Restricted for Skills Center             0                                  .00  

G/L 830 Restricted for Debt Service              0                                  .00  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 840 Nonspnd FB - Invent/Prepd Itms           0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 861 Restricted from Bond Proceeds            0                                  .00  

G/L 862 Committed from Levy Proceeds             0                                  .00  

G/L 863 Restricted from State Proceeds           0                                  .00  

G/L 864 Restricted from Fed Proceeds             0                                  .00  

G/L 865 Restricted from Other Proceeds           0                                  .00  

G/L 866 Restrictd from Impact Proceeds           0                                  .00  

G/L 867 Restricted from Mitigation Fees          0                                  .00  

G/L 869 Restricted fr Undistr Proceeds           0                                  .00  

G/L 870 Committed to Other Purposes              0                                  .00  

G/L 889 Assigned to Fund Purposes          121,642                           201,176.87  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                   121,642                           201,176.87   
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30--Debt Service Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                        

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of     May    ,  2017 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 Local Taxes                          2,575,011         345,331.29      2,584,626.09                         9,615.09- 100.37  

2000 Local Support Nontax                     2,575           1,383.96          9,187.40                         6,612.40- 356.79  

3000 State, General Purpose                       0                .00               .00                              .00    0.00  

5000 Federal, General Purpose                     0                .00               .00                              .00    0.00  

9000 Other Financing Sources                 80,000                .00         80,000.00                              .00  100.00  

 

   Total REVENUES/OTHER FIN. SOURCES      2,657,586         346,715.25      2,673,813.49                        16,227.49- 100.61  

 

B. EXPENDITURES                          

    Matured Bond Expenditures             1,960,000                .00      1,960,000.00            0.00              .00  100.00  

    Interest On Bonds                       545,828                .00        291,488.75            0.00       254,339.25   53.40  

    Interfund Loan Interest                       0                .00               .00            0.00              .00    0.00  

    Bond Transfer Fees                       30,912                .00            900.00            0.00        30,012.00    2.91  

    Arbitrage Rebate                              0                .00               .00            0.00              .00    0.00  

    Underwriter's Fees                            0                .00               .00            0.00              .00    0.00  

 

   Total EXPENDITURES                    2,536,740                .00      2,252,388.75            0.00       284,351.25   88.79  

 

C. OTHER FIN. USES TRANS. OUT (GL 536)           0                .00               .00                                           

 

D. OTHER FINANCING USES (GL 535)                 0                .00               .00                                           

 

E. EXCESS OF REVENUES/OTHER FIN.SOURCES 

  OVER(UNDER)EXPENDITURES       (A-B-C-D)     120,846         346,715.25        421,424.74                       300,578.74  248.73  

 

F. TOTAL BEGINNING FUND BALANCE          1,832,316                         3,039,341.75  

 

G. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

H. TOTAL ENDING FUND BALANCE             1,953,162                         3,460,766.49  

    (E+F + OR - G)                      

 

I. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted for Other Items               0                         1,274,274.00  

G/L 830 Restricted for Debt Service      1,953,162                         2,186,492.49  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 870 Committed to Other Purposes              0                                  .00  

G/L 889 Assigned to Fund Purposes                0                                  .00  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                 1,953,162                         3,460,766.49   
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40--Associated Student Body Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                  

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of     May    ,  2017 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES                                   BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

1000 General Student Body                   181,390           7,149.75         64,776.25                       116,613.75   35.71  

2000 Athletics                               99,050           1,424.00         67,659.10                        31,390.90   68.31  

3000 Classes                                  6,500                .00             55.00                         6,445.00    0.85  

4000 Clubs                                  117,335          41,619.73        114,929.62                         2,405.38   97.95  

6000 Private Moneys                           1,400             245.20            512.97                           887.03   36.64  

 

   Total REVENUES                           405,675          50,438.68        247,932.94                       157,742.06   61.12  

 

B. EXPENDITURES                          

1000 General Student Body                   171,309           2,439.32         43,073.11            0.00       128,235.89   25.14  

2000 Athletics                              115,475          11,470.66         81,289.46            0.00        34,185.54   70.40  

3000 Classes                                  8,020                .00               .00            0.00         8,020.00    0.00  

4000 Clubs                                  118,415           9,120.93         58,598.10            0.00        59,816.90   49.49  

6000 Private Moneys                           1,645                .00            455.46            0.00         1,189.54   27.69  

 

   Total EXPENDITURES                      414,864          23,030.91        183,416.13            0.00       231,447.87   44.21  

 

C. EXCESS OF REVENUES                   

  OVER(UNDER)EXPENDITURES       (A-B)           9,189-         27,407.77         64,516.81                        73,705.81  802.11- 

 

D. TOTAL BEGINNING FUND BALANCE            261,533                           202,443.52  

 

E. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

F. TOTAL ENDING FUND BALANCE               252,344                           266,960.33  

    C+D + OR - E)                       

 

G. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted for Other Items          10,000                             7,250.00  

G/L 819 Restricted for Fund Purposes       242,344                           259,710.33  

G/L 840 Nonspnd FB - Invent/Prepd Itms           0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 870 Committed to Other Purposes              0                                  .00  

G/L 889 Assigned to Fund Purposes                0                                  .00  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                   252,344                           266,960.33   
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90--Transportation Vehicle Fund-- FUND BALANCE -- SPI ACCOUNTS -- Revised -- BUDGET-STATUS-REPORT                   

                                       Fiscal Year 2016 (September 1, 2016 - August 31, 2017)                                        

 

 For the      ABERDEEN SCHOOL DISTRICT NO 5       School District for the Month of     May    ,  2017 

 

                                             ANNUAL        ACTUAL            ACTUAL      

A. REVENUES/OTHER FIN. SOURCES                BUDGET       FOR MONTH         FOR YEAR      ENCUMBRANCES        BALANCE     PERCENT 

 

1000 Local Taxes                                  0                .00               .00                              .00    0.00  

2000 Local Nontax                               416           4,152.22          8,558.01                         8,142.01-  > 1000 

3000 State, General Purpose                       0                .00               .00                              .00    0.00  

4000 State, Special Purpose                 172,734                .00               .00                       172,734.00    0.00  

5000 Federal, General Purpose                     0                .00               .00                              .00    0.00  

8000 Other Agencies and Associates                0                .00               .00                              .00    0.00  

9000 Other Financing Sources                      0                .00               .00                              .00    0.00  

A. TOTAL REV/OTHER FIN.SRCS(LESS TRANS)     173,150           4,152.22          8,558.01                       164,591.99    4.94  

 

B. 9900 TRANSFERS IN FROM GF                     0                .00               .00                              .00    0.00  

 

C. Total REV./OTHER FIN. SOURCES           173,150           4,152.22          8,558.01                       164,591.99    4.94  

 

D. EXPENDITURES                          

                                     

Type 30 Equipment                           200,000                .00        130,085.55            0.00        69,914.45   65.04  

Type 60 Bond Levy Issuance                        0                .00               .00            0.00              .00    0.00  

Type 90 Debt                                      0                .00               .00            0.00              .00    0.00  

 

   Total EXPENDITURES                      200,000                .00        130,085.55            0.00        69,914.45   65.04  

 

E. OTHER FIN. USES TRANS. OUT (GL 536)           0                .00               .00                                           

 

F. OTHER FINANCING USES (GL 535)                 0                .00               .00                                           

 

G. EXCESS OF REVENUES/OTHER FIN SOURCES 

  OVER(UNDER)EXP/OTH FIN USES   (C-D-E-F)      26,850-          4,152.22        121,527.54-                       94,677.54- 352.62  

 

H. TOTAL BEGINNING FUND BALANCE            169,656                           455,739.48  

 

I. G/L 898 PRIOR YEAR ADJUSTMENTS(+OR-)    XXXXXXXXX                                 .00  

 

J. TOTAL ENDING FUND BALANCE               142,806                           334,211.94  

    (G+H + OR - I)                      

 

K. ENDING FUND BALANCE ACCOUNTS:        

G/L 810 Restricted For Other Items               0                                  .00  

G/L 819 Restricted for Fund Purposes       142,806                           334,211.94  

G/L 830 Restricted for Debt Service              0                                  .00  

G/L 835 Restrictd For Arbitrage Rebate           0                                  .00  

G/L 850 Restricted for Uninsured Risks           0                                  .00  

G/L 889 Assigned to Fund Purposes                0                                  .00  

G/L 890 Unassigned Fund Balance                  0                                  .00  

 

   TOTAL                                   142,806                           334,211.94   

 



ITINERANT TEACHER SERVICES AGREEMENT 

between 

Aberdeen School District 
ATTN: Jean Prochaska 

216 North G Street 
Aberdeen, WA 98520 

(hereinafter referred to as the District) 

and 

Washington State School for the Blind 
(hereinafter referred to as the WSSB) 

In consideration of the promises and conditions contained herein, the District and the WSSB do mutually agree as follows: 

1.0 RESPONSIBILITIES OF THE WSSB 

1.1 Provide an Itinerant Teacher of the Visually Impaired for on-site consultation and/or direct services 
for District visually impaired student during the 2016-2017 school year. 

1.2 The Itinerant Teacher shall be housed out of the WSSB with access to WSSB materials, phones, and 
equipment. District visually impaired students will have reasonable access to said equipment and 
materials for educational purposes on a temporary basis when those materials cannot be accessed 
through the Ogden Resource Center (ORC). 

1.3 It will be the responsibility of the WSSB to assign an Itinerant Teacher who will coordinate specific 
service dates and times with the District. 

1.4 The Itinerant Teacher shall provide training and technical assistance to District school personnel in 
regard to educational programming for visually impaired student. 

1.5 The Itinerant Teacher will provide assistance in developing student's IEP. 

1.6 The Itinerant Teacher will maintain a record of the interventions and/or time spent with child and/or 
staff. 

1. 7 Clerical assistance will be provided by the WSSB. 

1.8 The Itinerant Teacher will have direct access to all teachers at the WSSB to assist with consultation 
ofLEA's student. 

1.9 WSSB warrants that all staff members working directly with children have been fingerprinted, 
background checked and cleared with both Washington State Patrol (WSP) and the Federal Bureau 
of Investigation (FBI). 

1.10 WSSB warrants that all staff members working directly within the District, or have association 
with the District, may have access to confidential and sensitive information regarding a child, 
family, or staff member. WSSB staff will comply with all Family Educational Rights and 
Privacy Act (FERPA). This federal law prohibits information from a student's educational 
record being released without prior written parent permission. 



Itinerant Teacher Services Agreement 
Aberdeen School District/WSSB 
Page Two 

2.0 

3.0 

4.0 

5.0 

6.0 

7.0 

RESPONSIBILITIES OF THE DISTRICT 

2.1 District agrees to pay WSSB for contracted services not to exceed $3780 as detailed on the attached 
Addendum A and considered a part of this Agreement. Service to the district will begin in April 
2017, and continue through the end of the 2016-2017 school year. 

2.2 Payment will be made in three installments according to the contract amount billed per fiscal quarter 
due and payable according to the following chart: 

Service Dates 
August, September, October, November, December 
January,February,lVlarch 
April, lVlay, June 

ASSIGNMENT 

Bill and Due 
January 2017 
April 2017 
July 2017 

Neither this Agreement nor any interest therein may be assigned by either party without first obtaining the 
written consent of the other party. 

TERMINATION FOR BREACH 

If either party fails to comply with the terms and conditions of this Agreement, the other party, upon 30 
days prior written notice to the breaching party, may terminate this Agreement. 

LIABILITY 

It is further understood that each party hereto accepts responsibility for claims, losses, defense, and 
expenses attributable to any act or permission on the part of itself, its employees, and agents arising from 
the performance under this contract. 

INDEMNIFICATION 

WSSB agrees to indemnify and hold harmless the District, its officers, agents and employees from any 
and all claims and losses resulting froin the WSSB's performance of this contract, and from any and all 
claims and losses resulting to any person who may be injured or damaged by the actions and/or conduct 
of the employees or agents of WSSB. 

The District agrees to indemnify and hold harmless the WSSB, its officers, agents and employees from 
any and all claims and losses resulting from the District's performance of this contract, and from any 
and all claims and losses resulting to any person who may be injured or damaged by the actions and/or 
conduct of the employees or agents of the District. 

WHOLE AGREEMENT 

The parties acknowledge that they have read and understand this Agreement, including any supplements, 
attachments and Addendums thereto, and do agree thereto in every particular. The parties further agree that 
this Agreement, together with all appendices, constitutes the entire agreement between the parties and 
supersedes all communications, written or oral, heretofore related to the subject matter of this Agreement. 
This agreement may be modified or amended with the mutual consent of the parties. 



Itinerant Teacher Services Agreement 
Aberdeen School District/WSSB 
Page Three 

8.0 

9.0 

APPLICABLE LAW 

This Agreement shall be governed by the laws of the State of Washington. 

WAIVER AND SEVERABILITY 

No provision of this Agreement or the right to receive reasonable performance of any act called for by its 
terms shall be deemed waived by a waiver of a breach thereof as to a particular transaction or occurrence. 

If any term or condition of this Agreement or application thereof to any person or circumstance is held 
invalid, such invalidity shall not affect other terms, conditions, or applications of the Agreement which can 
be given effect without the invalid term, condition, or application; to this end, the terms and conditions of 
this Agreement are declared severable. 

10.0 EFFECTIVE DATE AND DURATION 

This Agreement shall commence April, 2017 and shall terminate June, 2017. 

IN WITNESS WHEREOF, the WSSB and the District have executed this Agreement. 

Aberdeen School District Washington State School for the Blind 

Superintendent or Designee Superintendent or Designee 

Washington State School for the Blind complies with all state and federal rules and regulations and does not discriminate 
in employment or in client services because of race, color, sex, religion, national origin, creed, marital status, age, 
Vietnam era or disabled veterans status, or the presence of any sensory, mental, or physical handicap. A copy of WSSB's 
nondiscrimination policy is available upon request. 



Addendum A 

To 

ITINERANT TEACHER SERVICES AGREEMENT 

CONTRACT FOR VISION SERVICES 

Between 

Aberdeen School District 

and 

Washington State School for the Blind 

Detail of Amounts to be Billed to District 

Hours ofltinerant Teacher (Direct Service, Prep/Telephone Time, Travel Time (to and from district): 

2 day(s) per Month at $630 a day= $3,780 

TOTAL AMOUNT OF CONTRACT: $3,780 



ITINERANT TEACHER SERVICES AGREEMENT 

between 

Aberdeen School District 
ATTN: Jean Prochaska 

216 North G Street 
Aberdeen, WA 98520 

(hereinafter referred to as the District) 

and 

Washington State School for the Blind 
(hereinafter referred to as the WSSB) 

In consideration of the promises and conditions contained herein, the District and the WSSB do mutually agree as follows: 

1.0 RESPONSIBILITIES OF THE WSSB 

1.1 Provide an Itinerant Teacher of the Visually Impaired for on-site consultation and/or direct services 
for District visually impaired student during the 2016-2017 school year. 

1.2 The Itinerant Teacher shall be housed out of the WSSB with access to WSSB materials, phones, and 
equipment. District visually impaired students will have reasonable access to said equipment and 
materials for educational purposes on a temporary basis when those materials cannot be accessed 
through the Ogden Resource Center (ORC). 

1.3 It will be the responsibility of the WSSB to assign an Itinerant Teacher who will coordinate specific 
service dates and times with the District. 

1.4 The Itinerant Teacher shall provide training and technical assistance to District school personnel in 
regard to educational programming for visually impaired student. 

1.5 The Itinerant Teacher will provide assistance in developing student's IEP. 

1.6 The Itinerant Teacher will maintain a record of the interventions and/or time spent with child and/or 
staff. 

1. 7 Clerical assistance will be provided by the WSSB. 

1.8 The Itinerant Teacher will have direct access to all teachers at the WSSB to assist with consultation 
ofLEA's student. 

1.9 WSSB warrants that all staff members working directly with children have been fingerprinted, 
background checked and cleared with both Washington State Patrol (WSP) and the Federal Bureau 
of Investigation (FBI). 

1.10 WSSB warrants that all staff members working directly within the District, or have association 
with the District, may have access to confidential and sensitive information regarding a child, 
family, or staff member. WSSB staff will comply with all Family Educational Rights and 
Privacy Act (FERPA). This federal law prohibits information from a student's educational 
record being released without prior written parent permission. 



Itinerant Teacher Services Agreement 
Aberdeen School District/WSSB 
Page Two 

2.0 

3.0 

4.0 

5.0 

6.0 

7.0 

RESPONSIBILITIES OF THE DISTRICT 

2.1 District agrees to pay WSSB for contracted services not to exceed $3780 as detailed on the attached 
Addendum A and considered a part of this Agreement. Service to the district will begin in April 
2017, and continue through the end of the 2016-2017 school year. 

2.2 Payment will be made in three installments according to the contract amount billed per fiscal quarter 
due and payable according to the following chart: 

Service Dates 
August, September, October, November, December 
January,February,J\!Iarch 
April, J\!Iay, June 

ASSIGNMENT 

Bill and Due 
January 2017 
April 2017 
July 2017 

Neither this Agreement nor any interest therein may be assigned by either party without first obtaining the 
written consent of the other party. 

TERMINATION FOR BREACH 

If either party fails to comply with the terms and conditions of this Agreement, the other party, upon 30 
days prior written notice to the breaching party, may terminate this Agreement. 

LIABILITY 

It is further understood that each party hereto accepts responsibility for claims, losses, defense, and 
expenses attributable to any act or permission on the part of itself, its employees, and agents arising from 
the performance under this contract. 

INDEMNIFICATION 

WSSB agrees to indemnify and hold harmless the District, its officers, agents and employees from any 
and all claims and losses resulting from the WSSB's performance of this contract, and from any and all 
claims and losses resulting to any person who may be injured or damaged by the actions and/or conduct 
of the employees or agents ofWSSB. 

The District agrees to indemnify and hold harmless the WSSB, its officers, agents and employees from 
any and all claims and losses resulting from the District's performance of this contract, and from any 
and all claims and losses resulting to any person who may be injured or damaged by the actions and/or 
conduct of the employees or agents of the District. 

WHOLE AGREEMENT 

The parties acknowledge that they have read and understand this Agreement, including any supplements, 
attachments and Addendums thereto, and do agree thereto in every particular. The parties further agree that 
this Agreement, together with all appendices, constitutes the entire agreement between the parties and 
supersedes all communications, written or oral, heretofore related to the subject matter of this Agreement. 
This agreement may be modified or amended with the mutual consent of the parties. 



Itinerant Teacher Services Agreement 
Aberdeen School District/WSSB 
Page Three 

8.0 

9.0 

APPLICABLE LAW 

This Agreement shall be governed by the laws of the State of Washington. 

WAIVER AND SEVERABILITY 

No provision of this Agreement or the right to receive reasonable performance of any act called for by its 
terms shall be deemed waived by a waiver of a breach thereof as to a particular transaction or occurrence. 

If any term or condition of this Agreement or application thereof to any person or circumstance is held 
invalid, such invalidity shall not affect other terms, conditions, or applications of the Agreement which can 
be given effect without the invalid term, condition, or application; to this end, the terms and conditions of 
this Agreement are declared severable. 

10.0 EFFECTIVE DATE AND DURATION 

This Agreement shall commence April, 2017 and shall terminate June, 2017. 

IN WITNESS WHEREOF, the WSSB and the District have executed this Agreement. 

Aberdeen School District Washington State School for the Blind 

Superintendent or Designee Superintendent or Designee 

Washington State School for the Blind complies with all state and federal rules and regulations and does not discriminate 
in employment or in client services because of race, color, sex, religion, national origin, creed, marital status, age, 
Vietnam era or disabled veterans status, or the presence of any sensory, mental, or physical handicap. A copy of WSSB's 
nondiscrimination policy is available upon request. 



Addendum A 

To 

ITINERANT TEACHER SERVICES AGREEMENT 

CONTRACT FOR VISION SERVICES 

Between 

Aberdeen School District 

and 

Washington State School for the Blind 

Detail of Amounts to be Billed to District 

Hours ofltinerant Teacher (Direct Service, Prep/Telephone Time, Travel Time (to and from district): 

2 day(s) per Month at $630 a day= $3,780 

TOTAL AMOUNT OF CONTRACT: $3,780 



CONTRACT FOR PERSONAL SERVICES 
BETWEEN 

ABERDEEN SCHOOL DISTRICT #5 

(Hereinafter referred to as ASD #5) 

216 North "G• Street 
Aberdeen, WA 98520 
Saralise Keel 

(Hereinafter referred to as Consultant) 

In consideration of the promises and conditions contained herein, ASD #5 and 
Consultant do mutuaHy agree as follows: 

I. DUTIES OF CONSUL TANT 

Consultant shall perform 1he following duties to lhe satisfactions of ASD #5's designee: 

A The general objectives(s) of this contract shall be as follows: 
To provide professional learning to support the 
implementation of My Perspectives for 6th grade ELA teachers 
in Aberdeen School District. 

8. In order to accomplish the general objectives(s) of this agreement, 
Consultant shall perform the following specific duties: 

• Two six hour PD sessions with all district 61
h grade teachers 

• Four on-site coaching days, one/elementary school site 

C. The time schedule for completion of Consultanfs duties shall be as 
follows: 

• October 20, 2017 & January 2, 2018 will be the whole group 
sessions 

• On-site coaching will be on November 21 and 29, December 5 
and&, 2017. 

D. (Optional) Attached, marked "exhibit(s)" hereto and incorporated herein 
by this reference is a declination of Consultant's duties consisting of pages 
which shall govern this agreement to the extent the contents of such 
exhibit{s) supplement and do not conflict with either the general 
objective(s) or the duties of Consultant as are otherwise set forth in the 
body of this agreement. 

E. Time is of the essence in connection with Consultant's performance of the 
foregoing duties. 



developed by Consultant and Consultant's employee(s) and agent(s) _in the course of 
performing, or as incident thereto, Consultant's duties pursuant to this agreement shall, 
immediately upon receipt, preparation, or development, become the exclusive property 
of ASD #5 in perpetuity for any and all purposes. All items described above shall be 
provided to and left with ASD #5 upon the termination of this agreement by ASD #5 and 
upon Consultant's perfonT1ance, whichever shall occur first. 

Consultant and Consultant's employee(s) and agent(s) shall not, without prior written 
approval of ASD #5, either during the term of this agreement or at any time thereafter, 
directly or indirectly, disclose or give to any state or federal government, or corporation, 
agency or political subdivision of any state or federal government, or any educational 
agency, institution or organization, any portion of the above described items and 
properties or any information acquired in the course of or as an incident to the 
performance of Consultant's duties hereunder, for any purpose or reason. 

V. INDEPENDENT CONTRACTOR STATUS OF CONSULTANT 

Consultant and Consultant's employee(s) and agents(s) shall perform all duties 
pursuant to this agreement as an independent contractor. Superintendent shall not 
control or supervise the manner in which this agreement is performed nor withhold or 
pay taxes in behalf of Consultant or Consultant's employee(s) or agent(s). 

VI. INDEMNIFICATION 

Any and all claims which hereafter arise on the part of any and all persons as a direct or 
indirect result of Consultant's or its employee's (') or agent's (') performance or failure to 
perform duties pursuant to this agreement, shall be the Consultant's sole obligation and 
the Consultant shall indemnify and hold harmless the Superintendent in full for any and 
all such acts or failures to act on the part of Consultant or its employee(s) or agent(s). 

VII. TERMINATION 

This agreement may be terminated by ASD #5 or any designee thereof, at any time, 
with or without reason, upon written notification thereof to the Consultant. The notice 
shall specify the date of termination and shall be conclusively deemed to have been 
delivered to and received by Consultant as of midnight of the second day following the 
date of its posting in the United States mail - addressed as first noted herein in the 
absence of proof of actual delivery to and receipt by Consultant by mail or other means 
at an earlier date and I or time. 

In the event of termination by ASD #5, Consultant shall be entitled to an equitable 
portion of the total compensation provided herein for uncompensated services which 
have been performed as of termination and to the reimbursement of expenses incurred 
as of termination by solely to the extent such expenses are reimbursable pursuant to 
the provisions of this Agreement. 

3 



VIII. VERBAL AGREEMENT 

This written Agreement constitutes the mutual agreement of Consultant and ASD #5 in 
whole. No alteration or variation of the terms of this Agreement and no oral 
understandings or agreements not incorporated herein, unless made in writing between · 
the parties hereto, shall be binding, 

IX. APPLICABLE LAW 

This agreement shall be governed by the laws of the State of Washington. 

X. NON-DISCRIMINATION 

No person shall, on the ground of race, creed, color, national ongm, 
mental/physical/sensory handicap, or sex, be excluded from participation in, be denied 
the benefits of, or be otherwise subjected to discrimination under any activity performed 
pursuant to this Agreement. 

XI. CONFLICT OF INTEREST 

Neither the Consultant nor Consultant's employee(s) shall perform any duty pursuant to 
this Agreement in which duty he I she may have participated as an employee of ASD 
#5. 

XII. EFFECTIVE DATE-DURATION 

This Agreement shall commence on the 1stday of September, 2017 . This agreement 
shall terminate at midnight on the last day of January, 2018 , with the sole exception of 
Sections IV (Ownership of Work Products and Restriction against Dissemination) and VI 
(Indemnification) which shall continue to bind the parties, their heirs and successors. 

XIII. FEDERAL BACKUP WITHHOLDING INFORMATION 

The consultant certifies to ASD #5 that the Consultant is not subject to backup 
withholding under Section 3406(a)(1 )(c) of the Internal Revenue Code. The Consultant 
agrees to notify ASD #5 in writing if this information is not true. 

IN WITNESS THEREOF, ASD #5 and Consultant have executed this Agreement 
consisting of six pages. 

4 



XIV. CERTIFICATION REGARDING DEBARMENT, SUPERVISION AND 
ELIGIBILITY 

The contractor certifies that neither it nor its principals are presently debarred, declared 
ineligible, or voluntarily excluded from participation in transactions by any Federal 
department or agency. 

CONSULTANT 

The undersigned certifies that he/she is the person duly qualified and authorized to bind 
the Consultant so identified to the foregoing Agreement and under penalty of perjury, 
certifies the Social Security Number or Federal Identification Number provided is 
Correct. 

Signed this / /.../ day of::) L1 (1 (.. , SJ.() i '7 

~~~A'~ 
   

 

Social Security Number or Federal ID# 

Are you incorporated? 

Yes No X 

ABERDEEN SCHOOL DISTRICT #5 

Signature of Designee 

Signed this ____ day of ______ _ 
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CONTRACT FOR PERSONAL SERVICES  
BETWEEN 

ABERDEEN SCHOOL DISTRICT #5 
(hereinafter referred to as ASD #5) 

216 North “G” Street 
Aberdeen, WA 98520 

And: 
 

________Trinity Parris_________ 
(hereinafter referred to as Consultant) 

 
In consideration of the promises and conditions contained herein, ASD #5 and 
Consultant do mutually agree as follows: 
 

I. DUTIES OF CONSULTANT 
 

Consultant shall perform the following duties to the satisfactions of ASD #5’s designee: 
 

A. The general objectives(s) of this contract shall be as follows: 
 
Consultant will provide trainer services for sports, consult on impact 
testing, and review of concussion protocol data.   

 
B. In order to accomplish the general objectives(s) of this agreement, 

Consultant shall perform the following specific duties: 
 
Athletic training/evaluation services for student athletes. 

 
C. The time schedule for completion of Consultant’s duties shall be as 

follows:   
 
2017-18 school year 
 
The Consultant will also provide ASD #5 copies of all licenses and 
certifications 

 
D. The contractor is responsible for the costs of the place of business from 

which the service is performed.   
 

II. DUTIES OF ASD #5 
 

In consideration of Consultant’s satisfactory performance of the duties set forth herein, 
ASD #5 shall compensate and / or reimburse the expenses of Consultant as follows: 
 
A. Consultant shall be compensated in the following amount: $10,000 dollars. 
 

Payment shall be made within a reasonable period following termination of this 
agreement and upon Consultant’s compliance with the terms and conditions of 
this agreement. 
 
Progress payments shall be made, in the following amounts, upon the dates 
specified and in return for the partial performance, all as set forth as follows: 



 
Payment    Date    Amount 

 Number 
 
 __12_____   _following the 2nd Board 1/12 of contract 

 meeting of the month         
 
B. All payments of compensation and expenses to consultant shall be conditioned 

upon Consultant’s: 
 
1. Submission of summarized vouchers which support the performance 

which as been rendered or expenses incurred for which payment is 
requested, and 

 
2. Performance to the satisfaction of Superintendent’s designee:  

PROVIDED, that approval shall not be unreasonably withheld. 
 
C. Except for expressly provided herein, all expenses necessary to the Consultant’s 

satisfactory performance of this agreement shall be borne in full by the 
Consultant. 

 
D. Any date specified for payment(s) to Consultant shall be considered extended as 

necessary to process and deliver an ASD #5 warrant for the amount(s). 
 

III. PROHIBITION AGAINST ASSIGNMENT 
 

Neither this contract nor any interest therein may be assigned by either party without 
first obtaining the consent of the other party. 
 

IV. OWNERSHIP OR WORK PRODUCTS AND RESTRICTION AGAINST 
DISSEMINATION 

 
All correspondence, papers, documents, reports, files, films, work products (inclusive of 
intellectual concepts and properties) and all copies thereof, which are received or 
developed by Consultant and Consultant’s employee(s) and agent(s) in the course of 
performing, or as incident thereto, Consultant’s duties pursuant to this agreement shall, 
immediately upon receipt, preparation, or development, become the exclusive property 
of ASD #5 in perpetuity for any and all purposes.  All items described above shall be 
provided to and left with ASD #5 upon the termination of this agreement by ASD #5 and 
upon Consultant’s performance, whichever shall occur first. 
 
Consultant and Consultant’s employee(s) and agent(s) shall not, without prior written 
approval of ASD #5, either during the term of this agreement or at any time thereafter, 
directly or indirectly, disclose or give to any state or federal government, or corporation, 
agency or political subdivision of any state or federal government, or any educational 
agency, institution or organization, any portion of the above described items and 
properties or any information acquired in the course of or as an incident to the 
performance of Consultant’s duties hereunder, for any purpose or reason.   
 
 
 



V. INDEPENDENT CONTRACTOR STATUS OF CONSULTANT 
 

Consultant and Consultant’s employee(s) and agents(s) shall perform all duties 
pursuant to this agreement as an independent contractor.  Superintendent shall not 
control or supervise the manner in which this agreement is performed nor withhold or 
pay taxes in behalf of Consultant or Consultant’s employee(s) or agent(s). 
 

VI. INDEMNIFICATION 
 

Any and all claims which hereafter arise on the part of any and all persons as a direct or 
indirect result of Consultant’s or its employee’s(‘) or agent’s(‘) performance or failure to 
perform duties pursuant to this agreement, shall be the Consultant’s sole obligation and 
the Consultant shall indemnify and hold harmless the Superintendent in full for any and 
all such acts or failures to act on the part of Consultant or its employee(s) or agent(s). 
 

VII. TERMINATI0N 
 

This agreement may be terminated by ASD #5 or any designee thereof, at any time, 
with or without reason, upon written notification thereof to the Consultant.  The notice 
shall specify the date of termination and shall be conclusively deemed to have been 
delivered to and received by Consultant as of midnight of the second day following the 
date of its posting in the United States mail – addressed as first noted herein in the 
absence of proof of actual delivery to and receipt by Consultant by mail or other means 
at an earlier date and / or time. 
 
In the event of termination by ASD #5, Consultant shall be entitled to an equitable 
portion of the total compensation provided herein for uncompensated services which 
have been performed as of termination and to the reimbursement of expenses incurred 
as of termination by solely to the extent such expenses are reimbursable pursuant to 
the provisions of this Agreement. 
 

VIII. VERBAL AGREEMENT 
 

This written Agreement constitutes the mutual agreement of Consultant and ASD #5 in 
whole.  No alteration or variation of the terms of this Agreement and no oral 
understandings or agreements not incorporated herein, unless made in writing between 
the parties hereto, shall be binding, 
 

IX. APPLICABLE LAW 
 

This agreement shall be governed by the laws of the State of Washington. 
 

X. NON-DISCRIMINATION 
 

No person shall, on the ground of race, creed, color, national origin, 
mental/physical/sensory handicap, or sex, be excluded from participation in, be denied 
the benefits of, or be otherwise subjected to discrimination under any activity performed 
pursuant to this Agreement. 

 
 
 



XI. CONFLICT OF INTEREST 
 

Neither the Consultant nor Consultant’s employee(s) shall perform any duty pursuant to 
this Agreement in which duty he / she may have participated as an employee of ASD 
#5. 
 

XII. EFFECTIVE DATE-DURATION 
 

This Agreement shall commence on the 1st day of August,2017.  This agreement shall 
terminate at midnight on the last day of July, 2018 with the sole exception of Sections IV 
(Ownership of Work Products and Restriction Against Dissemination) and VI 
(Indemnification) which shall continue to bind the parties, their heirs and successors. 
 

XIII. FEDERAL BACKUP WITHHOLDING INFORMATION 
 

The consultant certifies to ASD #5 that the Consultant is not subject to backup 
withholding under Section 3406(a)(1)(c) of the Internal Revenue Code.  The Consultant 
agrees to notify ASD #5 in writing if this information is not true. 
 
IN WITNESS THEREOF, ASD #5 and Consultant have executed this Agreement 
consisting of 5 pages. 
  

 CONSULTANT 
 

The undersigned certifies that he/she is the person duly qualified and authorized to bind 
the Consultant so identified to the foregoing Agreement and under penalty of perjury, 
certifies the Social Security Number or Federal Identification Number provided is 
Correct. 
 
Signed this _______ day of June, 2017. 
 
 
__________________________________________ 
Consultant Signature 
 
 
__________________________________________ 
Social Security Number or Federal ID# 
 
 
Are you incorporated? 
 
Yes _____     No _____ 
 

ABERDEEN SCHOOL DISTRICT #5 
 

______________________________ 
Signature of Superintendent 

 
Signed this __________day of June, 2017. 

 
 



~ MEMO 
.""'( 

~~~ To: Board of Directors 
~ * ')f. ~ Superintendent Thomas Opstad 

*1~~ From: Judy Holliday, Director r 
Teaching & Learning 

Aberdeen Re: Surplus Curriculum 
School District 

Date: June 13, 2017 

I recommend that the used Storytown curriculum and supplemental classroom 
materials (Grades K-5) included in the attached inventory be declared surplus and of no 
value to the Aberdeen School District 



June 2017 K-5 Storytown Surplus Inventory 

School Elementary Grades K-5 
Teacher Summary 

Subject Grade Title 
Level 

Lang. Arts Kndg. Story Town Practice Books 

Lang. Arts Kndg. StoryTown Teacher Edition 

Book Quantity 
On hand 

Pkg. 10 10 

Set of 5 12 

*Kit includes: My World Big Book, The holidays Big Book, Independent Books Grade K (12 titles and Floor Maps) 

June 2017 



June 2017 K-5 Storytown Surplus Inventory 

School Elementary Grades K-5 
Teacher Summary 

Subject Grade Title 
Level 

Lang. Arts 1 StoryTown student edition 

Lang. Arts 1 StoryTown student edition 

Lang. Arts 1 StoryTown student edition 

Lang. Arts 1 StoryTown student edition 

Lang. Arts 1 StoryTown student edition 

Lang. Arts 1 Story Town Practice Book 

Lang. Arts 1 StoryTown Teacher Edition 

June 2017 

Book Quantity 
On hand 

1-1 217 

1-2 267 

1-3 282 

1-4 261 

1-5 281 

Workbook 8 

Set of 5 12 



June 2017 K-5 Storytown Surplus Inventory 

School Elementary Grades K-5 
Teacher Summary 

Subject Grade Title 
Level 

Lang. Arts 2 StoryTown student edition 

Lang. Arts 2 StoryTown student edition 

Lang. Arts 2 Story Town Practice Book 

Lang. Arts 2 StoryTown Teacher Edition 

June 2017 

Book Quantity 
On hand 

2-1 292 

2-2 292 

Workbook 69 

Set of 6 13 



June 2017 K-5 Storytown Surplus Inventory 

School Elementary Grades K-5 
Teacher Summary 

Subject Grade Title 
Level 

Lang. Arts 3 StoryTown student edition 

Lang. Arts 3 StoryTown student edition 

Lang. Arts 3 Story Town Practice Book 

Lang. Arts 3 StoryTown Teacher Edition 

June 2017 

Book Quantity 
On hand 

3-1 321 

3-2 307 

Workbook 27 

Set of 6 11 



June 2017 K-5 Storytown Surplus Inventory 

school Elementary Grades K-5 
Teacher Summary 

Subject Grade Title 
Level 

Lang Arts 4 StoryTown student edition 

Lang. Arts 4 Story Town Practice Book 

Lang. Arts 4 StoryTown Teacher Edition 

June 2017 

Book Quantity 
On hand 

Textbook 267 

Workbook 21 

Set of 6 10 



June 2017 K-5 Storytown Surplus Inventory 

School Elementary Grades K-5 
Teacher Summary 

Subject Grade Title 
Level 

Lang. Arts 5 StoryTown student edition 

Lang Arts 5 Story Town Practice Book 

Lang. Arts 5 Storytown Teacher Edition 

June 2017 

Book Quantity 
On hand 

Textbook 230 

Workbook 0 

Set of 6 9 



Storytown Warehouse Inventory May, 2017 

K 1 2 3 4 5 

TE sets & Resources 2 2 25 2 1.5 3 
Leveled Reader System & ELL support 1 22 28 1 27 
Practice books 62 35 131 67 14 81 
Nursery Rhymes Anthology 2 
Big Book Rhymes/Poems 4 
Stories and More 30 
Reach for the Stars SE 2 
Zoom Along SE 4 
Spring Forward SE 4 
Make Your Mark SE 1 
Watch This SE 1 
Rolling Along SE 56 
Breaking New Ground SE 95 
Twists & Turns SE 70 
Winning Catch SE 20 
Ride the Edge SE 67 



Name Building Bargining Group All Year
Glasier, David AHS AASP
Griebel, Lisa Miller AASP
Meers, John West AASP x
Winkelman, Brandon McDermoth AASP
Amarok, Alexandria Miller, AHS AEA x
Arnold, Gail Miller AEA
Benish, John AHS AEA x
Clingen. Vicki Stevens AEA
Erickson, Ken AHS AEA
Gates, Candis Hopkins AEA x
Gay, Lori Stevens AEA
Harless, Gienelle Miller AEA
Hunt, Stacy Stevens AEA
Jefferson Ellen Hopkins AEA
Lennier, Martha Stevens AEA
Mullikan, William AHS AEA
Weiberg, Michelle Hopkins AEA
Sjostrand, Brandy West AEA
Tageant, Kirsten Stevens AEA
Van Volkinburg, Sue West AEA
Barber, Patty Gray F&T
Eaton, Janet McDermoth F&T x
Eaton, Joanne McDermoth F&T x
Keen, Cindy Central Park F&T
Kozak, Charla Miller F&T
Peckler, Dawn Transportation F&T
Stanley, John Transportation F&T
To, Eva McDermoth F&T x
Burns, Brandon Administration M&O
Lawrence, Jonathan Miller M&O
Martinez, Tino Maintenance M&O
Newberry, Janean Miller M&O
Raney, Glenn AHS M&O
Ross, Peter AHS M&O
Toy, Mike Maintenance M&O
Bramstedt, Diane West PSE
Copeland, Carla Administration PSE x
Fink, Rhonda Hopkins PSE
Jones, Patti HHS PSE
Odd, Dawn Gray PSE
Sawin, Taylor Central Park PSE x
Smith, Grace West PSE
Williams, Toni Hopkins PSE
Green, Lynn AHS Un
Holliday, Judy Stewart Un x
Sawin, Jim Administration Un x



CERTIFICATED 
 

HIRE:  We recommend the Board approve the following certificated hire: 
 

Name Location Position Effective Date 
Carol Matthews Special Services Speech Language Pathologist  08/30/17 

 
 

SUMMER SCHOOL HIRES:  We recommend the Board approve the following certificated Summer School hires: 
 
Name Location Position Effective Date 
Carla White District Extended School Year SpEd Teacher 07/05/17 
Tifanie Kelly St. Mary’s School Teacher 08/01/17 
Carrie Marlow St. Mary’s School Teacher 08/01/17 

 
 
 

CLASSIFIED 
 

HIRES:  We recommend the Board approve the following classified hires: 
 

Name Location Position Effective Date 
Kim Edwards Administration Title 1/LAP Secretary 08/09/17 
Ryan Solan Stewart Building Technology – Student Helper – Temp. 06/19/17 

 
 
SUMMER SCHOOL HIRES:  We recommend the Board approve the following classified Summer School hires: 
 
Name Location Position Effective Date 
Pamela McCauley Technology Summer Technology Secretary 07/03/17 
Becca Pellegrini St. Mary’s School Para-educator 08/01/17 

 
 
RESIGNATIONS:  We recommend the Board approve the following classified resignations: 
 
Name Location Position Effective Date 
Todd Gladsjo Aberdeen High School Para-educator 06/16/17 
Amanda Hoefs A. J. West Elementary Para-educator 08/31/17 
Kelsey Stegner A. J. West Elementary Para-educator 06/14/17 

 
 

EXTRA-CURRICULAR RESIGNATION:  We recommend the Board approve the following extra-curricular      
    resignation:  

Name Location Position Effective Date 
Todd Gladsjo Miller Jr. High School Track – Assistant Coach 06/16/17 
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PURPOSE OF THIS AGREEMENT 

 

The general purpose of this Agreement, which is in the mutual interest of the 

Directors of the Aberdeen School District No. 5 and the classified employees of the 

departments hereinafter mentioned, is to create harmony and improve the working 

relations between Management and Labor, and to provide the instrument for the conduct 

of mutual good faith collective bargaining. 

 

It is the further purpose of this Agreement to specifically provide rules and 

procedures for collective bargaining and conflict resolution, and to enumerate the 

conditions of employment. 

 

The Washington State Council of County and City Employees and the AFSCME 

Local No. 275, American Federation of State, County and Municipal Employees (the 

Union) is the sole bargaining agent for the classified personnel of the departments 

hereinafter mentioned of the Aberdeen School District No. 5 (the District). 

 

Any Addendum to this Agreement shall become effective only when signed by 

designated representatives of the Union and the District. 

ARTICLE 1 - ADMINISTRATION 

 

SECTION 1 - MEMBERSHIP. Employees of the following departments are subject 

to the provisions of this Agreement: 

 

 A. Food Services - regular full-time and regular part-time employees 

 

 B. Transportation - regular full-time and regular part-time employees.   

 

Employees working fewer than three and one-half (3.5) hours per day shall have 

the rights and privileges of the language in this Agreement, but not the health benefit 

package. 

 

Supervisory or managerial personnel who are employed in the above-named 

departments are not subject to the provisions of the Agreement.  All employees covered 

by this Agreement shall become members of the Union within sixty (60) days and must 

remain members in good standing as a condition of employment with the District. 

 

It is further provided that, in accordance with RCW 41.56.122, the right be 

safeguarded for non-association of public employees based on bona fide religious tenets 

or teachings of a church or religious body of which such public employee is a member.  

Such public employee shall pay the equivalent of regular Union dues and initiation fee to 

a non-religious charity or to another charitable organization mutually agreed upon by the 

public employee affected and the bargaining representative to which such public 

employee would otherwise pay the dues and initiation fee.  The public employee shall 



4 

furnish written proof that such payment has been made.  If the public employee and the 

bargaining representative do not reach agreement on such matter, the Public Employment 

Relations Commission (PERC) shall designate the charitable organization. 

 

The District shall inform candidates for positions within the bargaining unit of the 

Union membership requirement and shall furnish all newly hired employees with a copy 

of the current Union Agreement. 

 

SECTION 2 - ADMINISTERING THE CONTRACT  

 

The Superintendent, Human Resources Manager, Food Service Worker Manager, 

Transportation Manager, Superintendent Secretary and the Finance Director shall attend 

as representatives of the District. The Union Chapter President, the Food Service Shop 

Steward, the Transportation Shop Steward and the Union Staff Representative shall 

attend as representatives of the Union. Contract Administration meetings will be 

scheduled as needed to discuss the orderly monitoring of this Contract.  At the discretion 

of either party, additional meetings shall be scheduled at a mutually agreeable time.  By 

mutual agreement of the parties, the number of representatives may be changed. 

 

SECTION 3 - APPLICATION OF CONTRACT.     All provisions of this contract shall 

be fairly and equitably applied to all bargaining unit employees. 

ARTICLE 2 - MANAGEMENT RIGHTS 

 

The customary and usual rights, powers, functions, and authority of management 

are vested in management officials of the District.  Included in these rights in accordance 

with and subject to applicable laws, regulations, and the provisions of this Agreement, are 

the right to direct the work force; the right to hire, promote, retain, transfer, and assign 

employees in positions; the right to suspend, discharge, demote, or take other disciplinary 

action against employees for cause; and the right to release employees from duties 

because of lack of work or for other legitimate reasons.  The District shall retain the right 

to maintain efficiency of the District operation by determining the methods, the means, 

and the personnel by which such operation is conducted. 

 

The right to make reasonable regulations shall be considered an acknowledged 

function of the District.  In making regulations relating to matters of working conditions, 

the District shall give consideration to the legal rights of the employee and, when 

possible, will advise the Union in advance of changes to existing regulations.  The 

District retains and reserves all powers, rights, authority, duties, and responsibilities 

conferred by law and the regulations of the Washington Administrative Code. 

ARTICLE 3 - CONFLICT RESOLUTION  

 

DEFINITION.    A grievance is a claim filed by a member or members of the bargaining 

unit alleging that the District has violated, misinterpreted, unfairly applied or not applied 

any provision of this Agreement which affects said employee(s). 
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Time limits may be extended by mutual consent.  “Working days” shall be defined 

as those days worked by the employees in the bargaining unit. 

 

This Article shall not limit an employee's right to discuss a complaint via 

administrative channels and to solve the problem without resort to these grievance 

channels. In fact, it is encouraged that effort will be made to resolve grievances before 

they are formally filed and to resolve the grievance at the lowest level possible.  

 

 

STEP ONE. Should an employee feel their rights and privileges under this agreement 

have been violated, the employee shall consult with the Union Steward.  The aggrieved 

employee and the Union Steward shall within ten (10) working days after the date the 

grievance occurred or became known, present the facts in writing to the appropriate 

Supervisor, the statement of the grievance containing the following: 

 

A. The facts on which the grievance is based. 

 

B. A reference to the provision in the Agreement which have been allegedly 

violated; 

 

C. The date this matter was discussed with the supervisor/building administrator; 

and 

 

D. The remedy sought. 

 

Within ten (10) working days thereafter, an answer shall be submitted to the Union Shop 

Steward and the aggrieved employee in writing.   

 

STEP TWO.  If the grievance is not resolved to the employee's satisfaction at Step-One 

with the supervisor, the employee shall  submit the written statement of grievance to the 

office of the Superintendent within five (5) days of receiving the Step-One response.  The 

Superintendent or their designee will have five (5) working days from the submission of 

the written statement to meet with the employee, or to set a mutually agreeable meeting 

date. 

 

The decision of the Superintendent or their designee will be presented in writing to 

the employee and the Union within five (5) working days following the meeting. 

 

STEP THREE.   If the grievance is not resolved at Step Two, the Union may refer the 

grievance to arbitration by requesting an arbitrator from the Washington State Public 

Employment Relations Commission for a list of eleven (11) arbitrators.  The parties will 

attempt to agree upon an arbitrator from this list.  If they cannot agree within five (5) 

calendar days from receiving the list, a flip of the coin will determine which party strikes 

the first name from the list.  This striking of names will alternate between the parties until 
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one name remains and this person shall be the arbitrator.  Referral to arbitration must be 

made within twenty (20) working days after the decision in Step Two and will be 

accompanied with the following information: 

 

 A. Nature of dispute 

 B. Section(s) violated 

 C. Remedy sought 

 

 In any arbitration proceeding held pursuant to this Agreement: 

 

A. The arbitrator shall have no power to render a decision that will add to, subtract 

from or alter, change, or modify the terms of this Agreement, and his power 

shall be limited to interpretation or application of the terms of this Agreement, 

and all other matters shall be excluded from arbitration. 

 

B. The decision of the arbitrator shall be final, conclusive and binding upon the 

District, the Union and the employee involved. 

 

C. The cost of the arbitration shall be borne equally by the parties.  Each party 

shall bear the cost of presenting its own case. 

 

D. The arbitrator's decision shall be made in writing and shall be issued to the 

parties as soon as possible after the case is heard by the arbitrator. 

ARTICLE 4 - HOURS OF WORK AND OVERTIME 

 

SECTION 1 - WORK WEEK.    The work week shall consist of five (5) consecutive days 

of eight (8) hours or less which are followed by two (2) consecutive days of rest. 

 

SECTION 2 - WORK DAY.   The regularly scheduled hours of work vary from 

department to department.  However, if the job to be performed requires the employee to 

return to the work site, the minimum pay shall be one (1) hour provided the employee is 

notified before leaving the work site.  If not notified, the employee shall be compensated 

under Section 10. Callout. 

 

SECTION 3 - WORK TIMES.   Each work assignment will have regular starting times 

(the same time each day) and ending times with a regularly scheduled lunch period.  

Employees are entitled to a paid fifteen (15) minute rest break for each 4 hours they work.  

In the event the District finds it necessary to adjust the assigned shift or work hours, the 

employee shall have at least five (5) working days notice in writing of the change.  The 

notice requirement may be waived by mutual agreement. 

 

SECTION 4 - EMPLOYEE ASSURANCE.    The employees assure the District that they 

will report for work regularly during the normal work week, unless illness or 

circumstances beyond their control prevent their working. 
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SECTION 5 - TRANSPORTATION.    Bus drivers shall be paid at the regular hourly 

driving rate for all hours involved in a bus trip, including lay-over time.  Within the 

parameters of the Federal Fair Labor Standards Act, drivers will forego overtime pay on 

trips if total driving and layover hours exceed eight (8) hours.  Drivers will still be 

compensated for those hours exceeding eight (8), but at the regular rate of pay, not at the 

overtime rate of pay.  The District will pay time and one-half for all hours in excess of 

forty (40) hours per week.  This agreement modifying the overtime pay requirements 

applies only to bus drivers and then only to extra trip driving and lay-over time.   For 

weekend assignments, drivers agree to accept their regular rate of pay for the first eight 

(8) hours.  They will be paid overtime for all hours after the first eight (8) on a weekend 

shift if they have not reached the forty (40) hour threshold for the work week. 

 

 All time worked in excess of eight (8) hours daily must be approved in advance by 

the supervisor. 

 

 If a bus trip requires that a driver must spend a night away from home, sleeping 

time (when the driver goes to his/her motel until 8:00 a.m. or when the trip begins the 

next day, whichever is earlier) shall not be included as driving or lay-over time provided 

that management pays the reasonable expense of the driver's hotel or motel room and 

meals.  The driver on an overnight trip will be paid a minimum of eight (8) hours per day 

or actual work time which ever is longer. The District will make certain a driver has a 

credit card(s) for the purpose of fueling. 

 

Home to School Assignments only: 

 The goal of the District is to equalize routes to the extent that all drivers are 

assigned a minimum of four (4) hours a day.  Regular and Special Ed. mid-day routes will 

be offered to drivers in order of seniority. It is the District’s intent to keep the most senior 

person's hours as close to forty (40) hours as possible, if the hours are available.  All other 

hours will be staggered by seniority, and will be assigned to maintain the base times of 

the drivers in seniority order if the hours are available.   

A fifteen (15) minute pre and a fifteen (15) minute post inspection for each bus 

used during a day shall be paid time, provided that a post/pre trip inspection is required. 

 

SECTION 6 - OVERTIME PAY - FOOD SERVICE.   Overtime pay at one and one-half 

(1-½) times the base hourly rate shall be paid for all time worked in excess of an eight (8) 

hour shift or a forty (40) hour week.  Overtime pay at one and one-half (1-½) times the 

base hourly rate shall be allowed for all time worked on Saturday and Sunday. 

 

SECTION 7 - FOOD SERVICE. Cooks will be allowed up to thirty (30) minutes per 

week, in addition to their regularly scheduled time, to complete required bookkeeping 

tasks. 
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SECTION 8 – FOOD SERVICES WORKERS who are promoted to the position of Cook 

shall be placed at the step in the range for Cooks that provides at least a five percent (5%) 

increase in pay. 

 

SECTION  9 – TEMPORARY FLEX TIME.  Adjustments in the regular working 

hours of an employee for the convenience of an employee and the District shall not be 

construed to be in conflict with the provisions of this Agreement as long as mutually 

agreed upon by both parties. 

 

SECTION  10 - CALL OUT.    If an employee is called out by the supervisor or designee, 

the employee will receive remuneration for a minimum of two (2) hours at the prevailing 

rate of pay.  (For example, if an employee is called out after having left the regular shift 

work site to perform any duties that require one hour and twenty minutes, the employee 

will be paid for two (2) hours' work.)  If the employee is notified of the job to be 

performed later before he/she leaves the work site, this Section does not apply.  (Refer to 

Section 2., Workday) 

 

SECTION  11 - MONTHLY PAYMENT.   School year employees shall be paid as 

follows:  the total estimated salary shall be divided equally over twelve (12) months and 

paid on the last working day of September through August.   

 

The employee's salary shall be adjusted monthly for time loss without pay and overtime 

work authorized by the District on a time sheet to time sheet basis. 

 

Effective with the 2004 contract, only those employees who currently receive payment by 

warrant have this option of payment.   New employees are required to complete the 

automatic payroll deposit form and receive their monthly payment by direct deposit.  

 

SECTION  12 - WORK AT HOME. No employee will be required to take work home.  

Employees who are authorized to take work home will be compensated a minimum of 

one (1) hour's pay per week at their normal rate of pay. 

 

SECTION 13- SCHOOL CLOSURE. In the event of an unscheduled school closure due 

to inclement weather or inoperation, the District will notify employees by phone or radio 

announcement.  If the employee is notified by phone or radio announcement this 

constitutes valid notification.  In the event the employee was not notified prior to leaving 

for work and arrives at the work site, he/she will be compensated for a minimum of two 

(2) hours' pay. Employees are encouraged to contact their appropriate supervisor prior to 

leaving home.   

 

SECTION   14 - SUBSTITUTES - TRANSPORTATION.   The District shall have the 

right to schedule substitute bus drivers to replace regular employees who are absent from 

work.  When they are available and by seniority, regular employees shall be assigned to 

drive segments of the absent employee's routes, and in-district extra driving assignments, 

(i.e., shuttles, mid-day routes, etc.).  
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SECTION 15 - VEHICLE WASHING (Buses & Vans). Bus Drivers and Food 

Service Workers assigned a van for food transportation, will be allowed up to two (2) 

hours per month to wash the external portion of their bus/van, provided this activity will 

not result in overtime. 

 

 

SECTION  16 - STAND TIME.  If there is one (1) hour or less between duties to be 

performed an employee’s work day shall continue uninterrupted for such layover time, 

but will not exceed thirty (30) minutes paid layover time. Employees will receive a 

maximum of one (1) hour per day for paid stand time.  Employees may use up to 15 

minutes stand time as a rest break, if eligible, if it is not possible for them to take a break 

during their work schedule. 

 

ARTICLE 5 - HOLIDAYS 

 

SECTION 1 - PAID HOLIDAYS.   All employees shall receive the following paid 

holidays that fall within their work year, i.e.; July 1 to June 30 provided that they have 

worked their last scheduled shift or portion thereof preceding the holiday and their first 

scheduled shift or portion thereof following the holiday(s) and are not on leave of 

absence, provided the time the shift ends is not prior to the time the students have been 

released or their normal shift ending, whichever is earlier. 

 

  New Year's Day   Labor Day 

 Martin Luther King Day  Veterans' Day 

 Presidents' Day   Thanksgiving Day 

 Memorial Day    Day after Thanksgiving 

 Independence Day   Christmas Day 

      Day before or day following Christmas Day 

 

Independence Day and Labor Day will be considered paid holidays if the 

employee’s scheduled shifts before and after fall within two (2) working days of the 

holiday.  Employees must work all scheduled shifts during this four (4) day period to be 

eligible to be paid for the holiday. 

 

All work performed on a holiday will be paid at the rate of double the hourly rate 

in addition to the regular holiday pay. 

ARTICLE 6 - SICK LEAVE/VACATION 

 

SECTION 1 - ACCUMULATION OF SICK LEAVE 

 

A Employees will be front-loaded 10 days of sick leave at the start of each school 

year (1 day for each month of service).  Sick leave shall be vested when earned 

and may accumulate up to the number of days established by RCW 28A.58.096 
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(180 regular days or their work year, whichever is less).  Sick leave shall be 

accumulated and recorded on an hourly basis. Sick leave benefits shall be paid 

on the hourly rate applicable to the employee's normal daily work shift. 

 

B. Pursuant to the current statute, employees may cash in unused sick leave 

annually or upon death or retirement. 

 

Each employee’s sick leave balance will be recorded in Employee Access to show 

the employee’s accrued sick leave. 

SECTION 2 - USE OF SICK LEAVE 

 

A. Each employee may use sick leave for personal illness, family illness, medical 

appointments, or emergencies as outlined elsewhere in this Contract. 

 

B. If the District has counseled an employee for possible misuse of sick leave, the 

District may require a signed statement from a physician for any absences for 

which there may be a reason listed in Subsection A above. 

 

C. An employee who misuses sick leave may be subject to discipline up to and 

including discharge. 

 

SECTION 3 - FAMILY ILLNESS.    Employees will be granted leave with pay charged 

against sick leave for illness or injury in the immediate family and to care for children of 

any age with a health condition that requires treatment or supervision.  The immediate 

family is defined as members living in the employee's household.  Employees may use 

accrued sick leave to care for their spouse, parent, parent-in-law or grandparent who have 

a serious health condition or emergency condition.   Federal and/or State Family Leave 

laws shall apply.  NOTE: If issues are not covered by this Section refer to Section 5, 

Emergency Leave, of this Article. 

 

 

SECTION 4 -   WORKERS’ COMPENSATION.  

 

A. The employee shall file an application for Workers’ Compensation for the 

period of absence from work due to injury or occupational disease resulting 

from employment. 

 

 TIME LIMIT:  All job-related accidents must be reported promptly, to the ESD 

Workers’ Compensation Trust.   In the event an accident is not timely reported, 

a full deduction from sick leave will be made. 

 

 

B.  An employee may elect to receive only Workers’ Compensation rather than 

utilize accumulated sick/vacation leave.  An employee may elect to receive 

available accrued sick leave or vacation leave in addition to Workers’ 
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Compensation time loss benefits for the number of hours/days they are disabled 

from work.   They may supplement their Workers’ Compensation benefits with 

sick/vacation leave up to receiving a full day’s pay of sick/vacation in addition 

to Workers’ Compensation benefits.   The hours are deducted from their 

accrued sick/vacation balance. 

 

 

C. Should an employee apply for Workers’ Compensation and the claim is at 

some point denied, accumulated sick leave and/or vacation leave may be used 

for the absence. 

 

 

D. Employees on Workers’ Compensation who return to work within one (1) year 

of the injury or accident will return to the position they held prior to the injury 

or accident.  After one (1) year, the employee will be terminated if unable to 

return to work.  The employee will continue to accrue seniority for that one (1) 

year of Workers’ Compensation leave.  All other provisions of this Section 

listed above shall apply 

 

 

SECTION 5 - EMERGENCY LEAVE. An employee may request emergency leave 

which, when approved, will be deducted from accumulated sick leave.  If the request is 

denied, it may be reviewed by a committee of three (3), consisting of two (2) employees 

(one (1) from Transportation and one (1) from Food Services) and one (1) Employer 

representative.  

 

Section Moved to Article 11 and re-titled “Longevity bonus” 

ARTICLE 7 - LEAVE OF ABSENCE 

 

SECTION   1- APPLICATION FOR LEAVE.    The employee must make application in 

writing to the Board of Directors, through the Superintendent.  In case of leave because of 

ill health or temporary disability, the application must be accompanied by a written 

statement from a physician stating that a health condition or temporary disability exists 

which necessitates such leave. 

 

 

SECTION  2- DISABILITY LEAVE The District may, at the employee's request, grant a 

leave of absence for a period not to exceed one (1) year, without pay, to a regularly 

employed classified staff member with one or more years of service.  The District shall, 

in the event of ill health or temporary disability, grant a leave of absence for up to a 

period of one (1) year.  The employee shall have a period of ten (10) working days from 

the time his/her sick leave is exhausted to request a leave of absence.  In the event the 

employee does not timely request a leave of absence, the Board, at its discretion, may 

terminate the employee's employment status without further action. 
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A. Leave of Thirty (30) Calendar Days or Less:  The employee's position, the 

wage scale and seniority date will be protected.  No adjustment will be made in 

vacation days.  Other fringe benefits will be pro-rated. 

 

B. Leave of Thirty-one (31) to Ninety (90) Calendar Days:  The employee will not 

accumulate vacation time or other fringe benefits for the period of time he/she 

is on leave that is in excess of thirty (30) days.  Job, seniority, or increment date 

is not affected. 

 

C. Leave of Ninety-one (91) Calendar Days to One (1) Year:  No vacation time or 

any other fringe benefits will accrue during the period of time in excess of 

thirty (30) days that the employee is on leave.  Job or a comparable position 

will be protected.  Seniority and annual increment date will be adjusted. 

 

D. Duration of Disability Leave:  The leave of absence, unless otherwise specified 

by the District, shall begin after the employee's sick leave is exhausted and will 

continue for the time requested to a maximum of one (1) calendar year. In the 

event that the employee does not return to work after one (1) year, the 

employment will be terminated.  When requested by an employee, the Board, at 

its discretion, may terminate a disability leave prior to the scheduled 

termination date in the event that the employee is able to perform his/her 

assigned duties. 

 

E. This Section does not apply to employees on Workers' Compensation. 

 

SECTION  3 - EXTENDED LEAVE. The District may, at the employee's request, grant a 

leave of absence for a period not to exceed one (1) year, without pay, to a regularly 

employed classified staff member with one or more years of service.  The employee shall 

request a short term (under ten working days) leave of absence as soon as the reason for 

the leave is known.  Other leave should be requested at least thirty (30) days in advance.  

In the event the employee does not timely request a leave of absence, the Board, at its 

discretion, may terminate the employee's employment status without further action. 

 

A. Leaves of Thirty (30) Calendar Days or Less:  The employee's position, wage 

scale, and seniority date will be protected.  Other benefits will be pro-rated. 

 

B. Leaves of Thirty-one (31) to Ninety (90) Calendar Days:  The employee's job will 

be protected.  Seniority and increment date will be adjusted and no other benefits 

will accrue. 

 

C. Leaves of Ninety-one (91) Calendar Days to One (1) Year:  The employee will be 

assigned a comparable position when a position opens.  Seniority and increment 

date will be adjusted.  No other benefits will accrue. 
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SECTION   4- APPLICATION FOR REINSTATEMENT.   For any leave in excess of 

ninety (90) calendar days, the employee shall be required to make written application to 

the Board of Directors, through the Superintendent, for reinstatement.  This application 

shall be made as soon as the date of return is known, but in any event, no later than thirty 

(30) days prior to the expiration of such leave.  (In case of leave because of ill health or 

temporary disability, the application for reinstatement must be accompanied by a written 

statement from a licensed physician stating that the employee is able to perform his/her 

normally assigned duties.) 

 

SECTION    5- ASSIGNMENT ON RETURN FROM LEAVE. An employee who 

returns from a leave will be assigned as indicated in Section 2 and Section 3 of this 

Article.  

 

SECTION   6 – PERSONAL LEAVE Employees shall be granted two (2) days of 

personal leave taken at their discretion.  These days are non-accumulative with full pay 

and will be deducted from sick leave. 

 

A. Employees shall request personal leave from their building principals or 

supervisor at least two (2) days in advance of their intent to take personal leave. 

 

B. Employees may not use their personal leave to extend a three (3) day weekend or 

to extend any holiday or vacation period. 

 

C. Except at the discretion of the Superintendent, no more than two (2) employees 

shall be permitted to take personal leave on any one day. Notice of intent to take 

the leave shall be given to the substitute office who will contact the employees 

regarding the availability of substitutes and whether the request can be approved 

and, if not, the next available date of request by the employee. 

 

Employees who do not use their personal leave during the school year may request a 

personal leave reimbursement in writing to the business office by June 30 of that year.  

Reimbursement will be based on the employee’s hourly rate and will not be charged to 

sick leave. Payment will be made in the August paycheck.  

ARTICLE 8 - BEREAVEMENT LEAVE 

 

Employees will be granted a leave of absence with pay of not more than three (3) 

working days when the absence is occasioned by the death of father, mother, parent 

substitute, brother, sister, spouse, children, grandchildren, parent of spouse, grandparent, 

or dependent relative residing in the household of the employee.  Bereavement leave is 

non-cumulative and is not deducted from accumulated sick leave. One (1) day shall be 

granted for family members not listed above, and for persons living in the employee’s 

household. 
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At an employee's request, a bereavement leave without pay not to exceed ten (10) 

working days will be granted after the leave with pay has been taken. 

ARTICLE 9 - MATERNITY LEAVE 

 

Physical disability caused by maternity, childbirth and recovery therefrom shall be 

considered as a form of illness and accumulated sick leave days may be used.  The length 

of the leave will be based on a physician’s authorization indicating the period of time the 

employee is physically unable to perform her normally assigned duties. 

 

If the employee wishes to be absent from her job in excess of the medical leave 

(as certified by her physician) she may request an unpaid extended leave of absence.  The 

provisions of the Federal Family and Medical Leave Act shall apply. 

ARTICLE 10 - RETIREMENT 

 

All eligible employees are subject to the provisions of the Public Employees 

Retirement System, Social Security coverage and the District policy on retirement. 

ARTICLE 11 - WAGES AND BENEFITS 

 

SECTION 1 - Salary Placement   

 

All employees when hired will be placed on Step .0 of the salary schedule. However, the 

District shall consider previous food service employment that is determined to be “like” 

and “similar in nature” based upon written and signed Verification of Employment 

statements provided by previous employers for salary placement purposes. Verified and 

applicable previous food service employment will be counted as follows:  Every five (5) 

consecutive years’ of “like” and “similar in nature” employment will count toward one 

(1) additional step increase on the appropriate salary schedule (e.g. 3 years’ experience = 

step 0, 5 years’ experience = step 1, etc.). 

 

New employees will have up to 90 calendar days from the date of hire to provide written 

and signed Verification of Employment statements to the district for salary placement 

purposes.  Compensation will be retroactive to the first date of employment. 

 

Eligibility for salary schedule advancement will be based upon the employee’s years of 

seniority (and according to RCW 28A.400.300(i)).  Advancement from one step to 

another will occur only on September 1.  Employees whose 1st day of work for the district 

occurred prior to March 1 of a year will be credited with a year of employment for salary 

advancement purposes.   Employees whose first day of work for the District occurred on 

or after March 1 of a year will have zero years of salary advancement credit on the 

following September 1. 
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SECTION  2. – WAGES  

 

For the period of September 1, 2017, through August 31, 2018:  

A salary survey of six mutually agreed upon districts will be completed.   

The average base salary of a bus driver and cook will be determined.  The base 

average of the bus driver will be the base salary in Step 0.  Steps 1 through 5 will 

be increments of 5% increases (i.e. Step 1 will be 105% of Step 0; Step 2 will be 

110% of Step 0). 

 

The average base salary of a cook will be the base salary in Step 0.  Steps 1 

through 5 will be increments of 5% increases (i.e. Step 1 will be 105% of Step 0; 

Step 2 will be 110% of Step 0). 

 

The average base salary of a food service worker will be 84% of the average base 

salary of a cook in Step 0.  Steps 1 through 5 will be increments of 5% increases 

of the food service worker average base salary (i.e. Step 1 will be 105% of Step 0; 

Step 2 will be 110% of Step 0). 

 

The average base salary of a lead food service worker will be 92% of the average 

base salary of a cook in Step 0.  Steps 1 through 5 will be increments of 5% 

increases of the lead food service worker average base salary (i.e. Step 1 will be 

105% of Step 0; Step 2 will be 110% of Step 0). 

 

The average base salary of a head cook will be 108% of the average base salary of 

a cook in Step 0.  Steps 1 through 5 will be increments of 5% increases of the 

head cook average base salary (i.e. Step 1 will be 105% of Step 0; Step 2 will be 

110% of Step 0). 

 

Any Legislative approved and funded COLA will be applied to all base salaries 

and carried through the salary matrix.   

 

For the period of September 1, 2018, through August 31, 2019: 

Any Legislative approved and funded COLA will be applied to all base salaries 

and carried through the salary matrix. 

 

For the period of September 1, 2019, through August 31, 2020: 

The same method used in the September 1, 2017, to August 31, 2018, will be used 

including the application of COLAs. 

 

For the period of September 1, 2020, through August 31, 2021: 

Any Legislative approved and funded COLA will be applied to all base salaries 

and carried through the salary matrix. 

 

For the period of September 1, 2021, through August 31, 2022: 
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The same method used in the September 1, 2017 to August 31, 2018, will be used 

including the application of COLAs. 

Any additional funds for classified employees’ salaries or fringe benefits allocated by the 

Legislature during the term of this Agreement will be passed on to the employees and 

salary schedules will be adjusted accordingly. 

 

SECTION  3- FINAL PAY. Paychecks of persons separating from their work with the 

District will be paid on the regular payday only. The final paycheck will be made in the 

regular payday the month following separation.  

 

SECTION  4–LONGEVITY PAY  

Longevity shall be based on years of service: 

 

  15 years of service $0.15 increase in base wage 

  20 years of service $0.20 increase in base wage 

  25 years of service $0.25 increase in base wage 

  30 years of service $0.30 increase in base wage 

  35 years of service $0.40 increase in base wage 

 

SECTION 5 - LONGEVITY BONUS (Moved from Article 6, Section 6) 

The vacation credit for an employee working fewer than twelve (12) months per year 

shall be computed in accordance with the following table and rules: 

 

           Hours of Work To Earn 

Years of Service Completed    One Hour of Vacation Credit 

 

 3 to 5 years     35   hours for 1 hour vacation 

  6 to 8 years     30   hours for 1 hour vacation 

 9 to 10 years     25   hours for 1 hour vacation 

 11 to 15 years     20   hours for 1 hour vacation 

 16 years +     15   hours for 1 hour vacation 

 

 

Payment will be based upon the maximum number of years experienced during the 

contract year. Payment will be paid in their regular check on the last working day in July. 

Vacation will not be used in lieu of work days.  The amount of payment is based upon the 

total hours of work in the previous year, i.e. September 1 to August 31.  Employees 

working after the last working day of June will be paid the following July.  

 

For every regular workday from which an employee is absent on sick leave, 

bereavement leave or emergency leave, the hours of the employee's normal work day 

shall be credited as if worked. 

 

SECTION  6 - PARTICIPATION IN HEALTH PLANS 
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Employees may elect to participate in the District chosen health plan approved for payroll 

deduction.  The District will make available to the bargaining unit those funds provided 

by the State for employee health insurance based on current eligible employees. 

 

The funds shall be used by the District to provide benefits for medical, dental  and vision.  

In the event, sufficient State funds are not provided to cover the total cost, the District 

will prepare an employer contribution schedule that will utilize 100% of the State 

provided benefits for this bargaining unit.  Any excess cost will be an employee 

contribution. 

 

The District agrees to provide for payroll deduction of dental and vision plans to be 

selected and paid for by the employees under this agreement.  It is the intent of the 

District to provide an IRS Section 125 Program, subject to changes in federal regulations, 

for medical, dental and vision premiums for eligible employees. 

 

The District will pay the entire medical retirement subsidy (carve-out) from funds other 

than the state allocation.  The district will pay the long-term disability (LTD) from funds 

other than the state allocation. 

 

 

 The School District agrees to provide and pool funds set forth by the State 

Legislature for health benefits computed by the formula: 

 

 Total estimated hours, divided by 2080, times 1.15,  

 times the then current Washington State contribution. 

 

For employees working three and one-half (3.5) or more hours per day: 

 

A. The District will calculate how much each returning employee generates based on 

all hours worked in the previous year for Transportation employees and based on 

all current hours worked for Food Service workers.  The benefits for new 

employees with less than one year of experience as of October 15, will be based 

on their assignment for the current year. 

 

B. The individual accounts will be applied first to benefit items that are mandatory 

for 100% of the bargaining unit, (e.g., vision and dental). 

 

C. The remainder of any individual accounts will then be applied to medical and then 

dental premiums, if any. 

 

D. If the individual account has funds left over from Step C., these funds will be 

placed in the benefits pool.  The steps for distributing the pool to individuals with 

remaining out of pocket expenses for medical benefits only shall be: 
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1. List the number of years of service for each returning employee of the 

bargaining unit who still has out-of-pocket expenses for benefits. 

 

2. Divide the number of years of service for each of these individuals by the 

total number of years of service to obtain the percentage of the pool to be 

distributed to each employee.   

 

 3. Repeat Step D. 2. with any unused funds. 

 

4. Distribute any unused funds from Step D. 3 equally to all returning 

employees who still have out-of-pocket expenses for benefits. 

 

The computation sheet will be set on the 15th of October and will remain the same 

for the rest of the school year. New employees, hired after the annual open enrollment 

period closes, will receive the funds their hours generate as stated herein, but are not 

eligible for the pool. 

 

 

SECTION  7- DISTRICT MEETINGS/TRAINING.  Employees will be paid at the 

regular rate for required attendance at meetings called by the District or for attendance at 

training sessions or other meetings mandatory in order to maintain employment, such as 

head cooks’ meetings, drivers’ safety meetings, state mandated first aid training and other 

state mandated training programs.  Meetings that run an employee into overtime will be 

paid at the employee's overtime rate of pay. 

 

Drivers whom are interested in attending in-service training in the summer shall be able 

to attend at no cost to the employee, up to one day per year, on an optional basis. 

 

The District shall provide employees who are required to take a physical exam in 

order to maintain their employment with a list of a minimum of three (3) District 

approved physicians for obtaining the examination.  The District shall pay the costs of the 

examination pursuant to WAC 180-20-212(e). The District will pay the difference 

between the regular Washington State Driver's License and the CDL endorsement fee, 

and food handling permit fees. The District shall pay for Drug Testing and all time lost, 

as well as all time incurred while Drug Testing is taking place in accordance with District 

Drug Policy 5259P. 

ARTICLE 12 - SENIORITY 

 

SECTION 1 - ACCRUING SENIORITY. Employees begin accruing seniority from the 

date they are hired as regular District employees. Employees shall be employed for a 

continuous period of not less than one school year before they become entitled to 

seniority rights.  Employees shall accrue seniority on the basis of one full year of seniority 

each anniversary of employment, except as provided in the Leave of Absence Article.  
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The District will maintain one (1) seniority list for Food Service employees and one (1) 

list for Transportation employees. 

 

In the event, more than one (1) employee in the bargaining unit is awarded the same 

seniority date, the most senior employee shall be determined as follows: 

 

 A.  The employee with the earliest application received in the Personnel Office 

            file. 

 

In the event two employees have the same “received” date for their application in the 

Personnel Office: 

 

 B.  The employees’ names will be placed in a hat and names will be drawn from  

 the group and placed on the seniority list drawn.   A representative of the Union  

 and a representative of the District will be present during the drawing. 

 

SECTION 2 - JOB OPENINGS. Job openings in the District will be advertised 

within the District first and to outside employment agencies second.  Applications for 

such job openings must be made through the usual employment procedure.  Unless an 

emergency exists, job openings within the bargaining unit shall be posted for five (5) 

working days, during which time school employees and other applicants may apply. All 

applications shall be made in writing to the personnel office. All District employed 

candidates who meet the minimum qualifications will be granted an interview.  The 

District will hire or promote what is believed by the District to be the best qualified 

applicants for all positions.  When pertinent performance factors are considered by the 

District to be substantially equal, seniority within an appropriate job classification for 

those employed by the District will be the determinant in selection.  Upon request, any 

District employee not selected for the position will receive in writing the reasons the 

successful person was selected.  If more than two changes in assignment are required as a 

result of this selection process, the third position may be filled by a person from outside 

the District. 

 

SECTION 3 - LAYOFF PROCEDURE. The Board shall determine the number of 

positions to be filled within the District.  If the District determines that it is necessary to 

eliminate positions, permanently reduce hours, or make a reduction in months of a 

position, the District shall notify those employees holding affected positions of the 

board's decision.  Affected employee(s) will have the option of retaining their current 

position as changed or being reassigned by the District in accordance with the 

employee(s)' seniority, to a position which would allow the employee(s) to maintain, as 

close as possible, his/her status quo in hours of work.  In the event the Board's actions 

result in layoff, employees shall be laid off by inverse seniority.  Employees who have 

been laid off shall be recalled in the order of their seniority. 

 

The last employee laid off in any given classification shall be the first employee to 

be returned to any opening later created in that classification for a period of one (1) 
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calendar year from the date of layoff if the employee is available for work.  Bargaining 

unit members will not be laid off while a specially funded ad hoc program employee is 

employed in a position performing basically the same duties.  If advance information is 

available, the District will attempt to make necessary reductions via attrition. 

 

Employees on layoff status shall file their address and telephone number with the 

Personnel Department of the District and shall thereafter promptly advise the District, in 

writing, of any change of address or telephone number.  Employees shall forfeit all rights 

to re-employment with the District if they do not comply with the requirements to provide 

a current address and telephone number or if they do not accept the offer of re-

employment with the District within five (5) work days. 

ARTICLE 13  - BUS DRIVER POSITIONS 

 

SECTION 1 - TRIP ASSIGNMENTS.  To be eligible for extra trip consideration, the 

driver must work the shift prior to the trip unless excused from that shift by the 

Supervisor.  Extra bus trips will be assigned by Management in conjunction with driver 

selection using the following guidelines.  All trips in and out of the District will be on the 

trip sheets.  

 

A. A driver rotation list in seniority order will be maintained which indicates the 

number of extra trip hours each driver can normally drive without exceeding 

forty (40) hours per week. 

 

B. In order to be eligible to select trips, a driver must have been assigned a 

regular route for the equivalent of 180 school days.  

 

  

 

C. The Transportation Supervisor or designee will accumulate and prepare a 

tabulation of requests for the subsequent week (Monday through Sunday).  

The list will be posted as soon as reasonably possible each Thursday morning 

and will be updated as needed. The list will indicate the estimated departure 

and return hours for each trip. 

 

D. At a mutually agreed time, extra trips shall be assigned by the Transportation 

Supervisor or designee, to drivers on a continuously rotating seniority roster; 

provided, once a driver has reached a point where assignments and trips will 

put the driver over forty (40) hours for the week, the driver’s name shall be 

bypassed. 

 

All available overtime trips, during the same week, will be assigned beginning 

with the most senior driver, who may elect to take any single overtime trip or 

pass to the next senior driver for consideration and selection.  This rotation 
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process will continue until all overtime trips during the same week have been 

selected and assigned. 

 

When a trip is called in after all trips have been assigned for the week, the trip 

will be offered to the most senior driver who has not selected an overtime trip.  

If a new trip is called in and no driver on the trip list wants the trip, then an 

eligible driver who already has a trip on that day may switch to the new trip, 

before new trip is offered to a driver not on the trip list or to a substitute diver, 

subject to supervisor or designee approval. 

 

 

E. Trips received after 9:15 a.m. on Friday will be assigned by the Transportation 

Supervisor or designee using the rotation list and conference with the driver as 

outlined in D above. 

 

F. Any regularly scheduled out-of-district assignments shall be treated as any 

other assigned route and will not be included in the above selection process. 

 

G. During weeks where there are four (4) or fewer work days, the trips will be 

selected by seniority.  The driver with the greatest seniority shall be able to 

select as many trips as desired without exceeding forty (40) compensated 

hours (including holiday pay) within that week; provided, that if a trip is an 

overtime trip for all drivers on the rotation list, then the most senior drivers in 

order may elect to take the overtime trip and pass on all other trips.  The same 

selection process shall then take place with the second, then third, then fourth 

most senior driver, and so forth.   

      

  H. Drivers cannot select trips that do not allow for at least eight (8) hours off 

between each out-of-district trip in excess of a twenty (20) mile radius unless 

the provision of eight (8) hours off is waived through mutual agreement 

between the driver and supervisor at the supervisor’s discretion. 

 

I. All drivers are to be present to select trip(s) from the posted trip sheet.  The 

only exception for non-attendance would be that the driver is on paid leave 

status, which means sick leave, emergency leave, paid personal leave or not 

scheduled for work that day.  If unable to attend due to work assignment 

conflicts, a copy of the trip sheet with the selected trips along with current 

hours, should be left with the master trip sheet. 

 

 

J. Drivers not working a full 5-day work week will be eligible to work a regular 

driver's route.  Those hours will be incorporated into their hours for the 

purpose of picking any extra trips.   
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K. When a trip is cancelled but the event is not, the employee will receive thirty-

six (36) hours’ notice or will be paid two (2) hours’ pay unless the number of 

participants warrants use of other school district, conforming, transportation.  

The employee still has the option to do their regular assignment.  

 

L.  Drivers who are assigned a trip and then are unable to give management at 

least twenty-four (24) hours' notice of inability to take the trip may be taken 

off the rotation list for the following two (2) weeks. 

 

M. If an assigned trip is canceled by the user after arrangements have been made 

with the trip driver and a replacement driver, the drivers will be notified to 

return to their normal work schedule.  If such arrangements cannot be made, 

the assigned driver will be compensated for their regular route time and be 

required to perform other duties as assigned or they may choose to take that 

period off with no pay. 

 

SECTION 2 – SUMMER TRIPS AND SUMMER SCHOOL PROGRAMS 

 

A. In order to be eligible for summer school routes or summer trips, drivers are 

required to register their interest by adding their name to the sign-up sheet 

before the end of the regular school year.  

B. Drivers will be assigned to summer routes in time blocks of not less than one 

week at a time.  

C. When new trip requests are received, drivers will be called in order of 

seniority.  The district will make a reasonable attempt to contact each 

successive driver by telephone, by calling a primary contact number and a 

secondary (cell phone) number if available.  If contact is not made, the next 

driver on the seniority list will be called.  If the district is not able to reach a 

regular driver in this manner, the trip will be assigned to a substitute driver at 

the district’s discretion.  

D. Any regular driver on the sign-up sheet that wants to be called only in specific 

circumstances will give the district their criteria in writing before the end of 

the regular school year.  

 

ARTICLE  14 - PROBATION PERIOD 

 

All newly hired employees shall serve a ninety (90) working day probation period.  

During this period the District shall provide the direction and training normally provided 

a new employee.  An employee will receive a written evaluation prior to completion of 

the probation period. 
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Employees may be terminated with one (1) day's notice during the probationary 

period and do not have recourse to the grievance procedure over such termination.  All 

other contract provisions shall apply to probationary employees. 

 

Employees being promoted to a new position will be subject to a forty-five (45) 

working day trial service period in the new classification.  The employee will have return 

rights to their previous classification only during the trial service period, if the 

employee’s performance is unsatisfactory in the new position. 

 

For the purposes of this Article, all time spent in paid leave status is considered as 

time worked. 

ARTICLE 15- DISCIPLINE AND DISCHARGE 

 

SECTION 1 - DISCIPLINE.   Disciplinary action or measures shall be taken only for 

sufficient cause and will usually include only the following progressive discipline steps: 

 

 1. Oral Reprimand 

 2. Written Reprimand 

 3. Suspension (notice to be given in writing) 

 

 Oral reprimands shall be defined as those occasions in which an immediate 

supervisor or administrator admonishes an employee for misconduct, unsatisfactory work, 

or the like, and which are designated by the immediate supervisor or administrator as an 

oral reprimand. Unless warranted, counseling and giving of direction shall occur prior to 

formal discipline, including an Oral Reprimand. An Oral Reprimand shall be formally 

documented with a written statement that the employee signs. The employees’ signature 

thereon shall not be construed as admission of guilt or concurrence with the discipline, 

but rather shall be requested as an indication that they have seen and comprehend the 

gravity of the disciplinary action. 

 

 Counseling, giving of directions, and/or oral reprimands shall not be grievable.  Any 

other disciplinary action or measure imposed upon an employee may be processed as a 

grievance through the regular grievance procedure. Employees shall have the right to 

review and attatch a written statement on disciplinary actions in their personnel file.  

 

 If the District has reason to reprimand an employee, it shall be normally done in a 

manner that will not embarrass the employee. 

 

 An employee, at his/her request, may have a Union representative attend all 

meetings with management which could lead to disciplinary action. 

 

 No employee shall receive discipline as set forth in this Article based on anonymous 

complaints prior to District investigation of the incident. 
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SECTION 2 – NOTICE OF SUSPENSION AND DISCHARGE.   The District shall not 

suspend or discharge any employee without sufficient cause.  The employee and his 

steward will be notified in writing that the employee has been suspended or discharged. 

The Union shall have the right to take up the suspension and/or discharge as a grievance 

at the second step of the grievance procedure,and the matter shall be handled in 

accordance with this procedure through the arbitration step if deemed necessary by either 

party. 

ARTICLE 16- JURY DUTY 

 

Employees who are summoned to serve as a juror, or who are named as a co-

defendant with the District shall receive a normal day's pay for each day of required 

presence in the court.  

 

Employees not selected for jury duty will report back to their regular job as soon 

as released. 

ARTICLE  17 - MISCELLANEOUS PROVISIONS 

 

SECTION 1 - DISCRIMINATION.  Any employee who feels that his rights have been 

violated regarding race, religion or sex discrimination shall have remedy from appropriate 

State or Federal Law, but employees are urged to attempt to work out the problem with 

their immediate supervisor and/or the contract administration committee prior to seeking 

other remedies. 

 

SECTION 2 - SAVINGS CLAUSE.    If any provision of this Agreement is found to be 

contrary to law, such provision shall have effect only to the extent permitted by law and 

all other provisions of this Agreement shall continue in full force and effect.  The parties 

will meet and attempt to negotiate a replacement for such provision. 

 

SECTION 3 - PERSONNEL FILE.    The District shall retain one official personnel file 

for each employee.  The employee will have the right to review in the presence of the 

Superintendent or his/her designee all material which may be contained in his/her file in 

the personnel office. At the request of the employee, the District will provide copies of 

material contained in the file.  A reasonable charge may be made for providing excess 

copies.  Employees may authorize their bargaining representative access to their 

personnel file to be reviewed in the presence of the Superintendent or his/her designee, by 

providing written authorization. 

 

Employees have the right to submit written comments relating to any document 

that is in the personnel file.  The annual evaluation as well as the employee's comments 

and necessary supporting data may be retained in the personnel file. Material not shown 

to an employee within ten (10) days of receipt by the District will not become part of the 

employee's personnel files. 
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 Material relating to an offense may be removed from the employee’s personnel 

file after two years, provided there are not infractions of a similar nature during the 

intervening period.  Material relating to an offense for which an employee could have 

been discharged shall only be removed by mutual agreement between the employee and 

the District.  Either the Employee or the District may initiate the action to have material 

removed. 

 

SECTION 4 - EVALUATION FILE.    The supervising administrator may retain an 

evaluation file on each employee.  All information in this file will be dated.  The 

employee shall have the right to review this file in the presence of the evaluator. The 

written evaluation shall be completed on or before June 1st. 

 

An employee who transfers will be evaluated immediately prior to the transfer, 

unless there is a current evaluation on file.  Any pertinent information relating to 

comments on the evaluation will be forwarded with the evaluation to the District 

personnel file.  All other data in the administrator's evaluation file that relates to the 

employee will be destroyed. 

 

SECTION 5 - GRIEVANCE FILE.  Grievance procedures or disciplinary action that 

goes through the grievance process will be kept in a separate grievance file.  Only the 

letter reflecting the final disposition of the grievance will be placed in the employee's 

personnel file. 

 

SECTION 6 - UNION STEWARDS.   With advance notice and supervisor permission, 

Union officers and stewards shall be given time off without pay to attend Union training 

or other Union activities.  

 

SECTION 7 - BULLETIN BOARDS.   A specific space will be provided at each work 

site for the purpose of posting Union notices and material but cannot be used to endorse 

political issues or candidates. 

 

SECTION 8 - SUBCONTRACTING.   In accordance with applicable labor laws, the 

District agrees to notify the Union, in advance, of its intent to contract out any bargaining 

unit work.  Upon request by the Union, the District agrees to meet and negotiate the 

impact on the bargaining unit of such contracting out. 

 

SECTION 9 - HEALTH AND SAFETY. The District agrees to maintain a safe and 

healthful working environment and to maintain all equipment in safe working order. The 

employee agrees to follow all safety rules and guidelines.  

 

The District is a drug, alcohol and weapon free zone.  Use or display of tobacco is 

prohibited on school property. 

 

SECTION 10 – The Union may distribute literature, meeting notices, etc. to the 

employees’ mailboxes according to the law. 
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SECTION 11 – VIDEO CAMERAS ON BUSES The use of audio/video devices and 

GPS units is designed to monitor student behavior and increase operational safety and 

efficiency. The audio/video devices may also be used by the supervisor to assist 

individual drivers by serving as a training aid for developing successful student 

management techniques. GPS units may be used by the supervisor to ensure route 

compliance and route safety. Except in cases of unlawful driver conduct or egregious 

behavior, the content of the audio/video devices, and GPS units shall not be used to 

discipline driver performance, or used to discipline any employee. Prior to issuing formal 

discipline, the District shall make every attempt to coach and council behavior first and 

allow the driver to improve their performance. 

 

Video, audio, and GPS may be used like any other evidence in cases involving safety 

concerns or allegations of employee misconduct, but shall not be used to monitor 

employee performance.  

 

Drivers shall have the right to review the recorded audio/video devices and GPS units for 

their bus(es) after making an appointment for such purposes with the Transportation 

Supervisor. Drivers may request review of videos of days a substitute driver replaces 

them if they have reason to believe student misconduct has occurred and only after the 

supervisor has reviewed the video. Upon request, audio/video devices will be saved for 

up to fourteen (14) calendar days or until the driver can review them, whichever comes 

first. Upon request, drivers may be permitted to view the audio/video devices and GPS 

units with supervisor present. 

ARTICLE  18 - TERM OF AGREEMENT 

 

This Agreement shall become effective September 1, 2017 , and shall remain in 

force through August 31, 2022. 

 

 

FOR THE UNION:     FOR THE DISTRICT 

 

___________________________   _____________________________ 
Chapter Chair     Date    Superintendent         Date 

John Maki      Tom Opstead, PhD. 

___________________________   _____________________________ 
Negotiating Committee     School Board President 

Charlie Bolden 

___________________________ 
Negotiating Committee 

Patty Barber 

 

___________________________ 
Staff Representative 

Hannah Frank 
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ADDENDUM A 

 

Aberdeen School District No. 5 

and the 

County and City Food and Transportation Employees 
 
 
 

LETTER OF UNDERSTANDING  
 
 

Contracting 
The union must be notified in advance of the district’s intent to use charter buses.  
If requested by the Union, the District and the Union will meet and negotiate the 
impact on the bargaining unit of such contracting out. 

Justification to use charter buses should include how this service is in the best 
interest of students, the District, and the Union. 

Transit 

Transit vehicles can only be used if the district has first attempted to use school 
district vehicles/drivers.   

Transit vehicles may be used to transport students when travel involves a 
student’s educational plan/program, i.e., Dial-a-Ride. 

Student or Parent Provided Transportation 

Students who are participating in a school-sponsored event (athletic, cheer, band, 
etc.) are required to travel using district provided transportation. 

Following procedures established by the principal, the staff member responsible 
for the student participants might allow individual students to travel to or from a 
school-sponsored event in another manner with parent or guardian permission.  
This process cannot be used to arrange transportation for all student participants 
as a means to avoid using District Transportation. This does not apply to 
students that attend events as spectators. 

Non-school Events or Activities 

Non-school activities are defined as activities that are not paid with District or 
ASB funds and the advisor’s role falls outside the scope of their contracts with 
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the District.  This type of activity is not covered under the Food and 
Transportation Collective Bargaining Agreement. 

For the  For the  
Aberdeen School District County /City Union 
 Food & Transportation 
Employees 

Anna Shanks _____________________  Kathy Brown ___________________  

Date  April 21, 2004 _______________  Date April 21, 2004 _____________  
 
 
 
 
 
 
 
 
Board Approved:   
Effective:  September 1,  2010 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ABERDEEN SCHOOL DISTRICT NO. 5 
 

COUNTY/CITY WAGE SCHEDULE 
FOOD SERVICE AND TRANSPORTATION EMPLOYEES                                                                         

                      
September 1, 2017 - AUGUST 31, 2018 

(2017-18 School Year) 
 

 
 
      STEP     STEP     STEP     STEP     STEP     STEP 
POSITION        0.0        1.0        2.0        3.0        4.0        5.0 
 
                                    
30B   BUS DRIVER      16.59        17.42     18.25       19.08        19.91       20.74 
          
     
31B   COOK     14.79        15.53     16.27       17.01        17.75       18.49  
                               
                 
32B   FOOD SERVICE WORKER     12.44        13.05     13.67       14.29        14.91       15.53  
                           
 
33B   LEAD FOOD SERVICE WORKER  13.61        14.29     14.97       15.65        16.33       17.01 
     (SATELLITE KITCHEN) 
          
                              
34B   Head Cook (AHS)                             15.98       16.77       17.57       18.37        19.17       19.97 
 
 
DRIVER TRAINER:  Employees in the Driver Trainer position will receive their current wage  
plus one dollar ($1.00) per hour when performing Driver Trainer duties. 
 
Any legislative approved COLA will be added to the base of each position.   
 
 
 
 
 
 
 
 
 
 

Board Approved: June 20, 2017 
Effective:  September 1, 2017 
State approved COLA for 2017-18 will be passed through to members  
 



 
 
 
 
 
 

Collective Bargaining Agreement 
 
 

Between 
 
 
 

Aberdeen School District No. 5 
 
 

And 
 
 

The Aberdeen Association of  
School Principals 

 
 
 
 
 
 

Period Covering                                                          
July 1, 2017– June 30, 2020 

 
 
 
 
 
 
 
 



Collective Bargaining Agreement 
Between 

Aberdeen School District No. 5 
and 

Aberdeen Association of Principals 
 
Recognition:  This agreement recognizes the Aberdeen Association of Principals as the 
bargaining representative for all building principals and assistant principals. 
 
Item 1 - Personnel 
 
A. Work Days/Holidays/Non-work Days 
 

1. The number of work, holiday, and vacation days for each position shall be as 
follows: 

 
 Work Holidays Vacation Total Days 
High School Principal 219 11 30 260 
Jr. High/Harbor High Principal 219 11 30 260 
Elementary Principal (Large & Small) 219 11 30 260 
Assistant High School Principal 219 11 30 260 
Assistant Junior High Principal 219 11 30 260 
Assistant Elementary Principal 219 11 30 260 

 
 At the beginning of the contract year, AASP members will summit a calendar for the year 

with their proposed vacation day schedule to Human Resources.  During leap years there 
will be one non-work day added to each AASP member’s work year. 

 
 Additional duties and responsibilities requiring additional days worked shall be paid on a 

supplemental contract at an agreed upon amount.  The length and necessity of the 
contract will be at the superintendent's discretion. 

 
2. All members shall receive 11 holidays. 

 
3. All members may include non-traditional workdays in their work calendar.  These 

days may be counted as a workday or traded to take the place of a traditional 
workday, provided the Principal's immediate supervisor agrees to the trade.  A 
non-traditional workday is any Saturday, Sunday or legal holiday with the 
superintendent's prior approval.  The non-traditional work days that may be utilized 
by principals as contracted workdays can appropriately be used for the following: 

 
a. Events where the Principal's attendance is required for supervision of 

activities. 
b. School/community activities, functions or conferences where the 

administrator's attendance is required. 
c. Preparing for the opening and closing of school activities. 
d. Conference attendance where the district pays costs. 
e. Any other appropriate activity agreed upon with the Principal's immediate 

supervisor. 



 
B. Professional Growth Fund 
 
 Aberdeen School District will allocate $1000 per member in addition to building and 

departmental budgets to be used for expenses, registration and other costs of 
professional growth activities such as conferences, workshops and seminars.  Up to two 
(2) years allocation not used by individual members will be carried over to next year.   

 
Item 2 - Leaves 
 
A. Vacation 
 
 Members shall receive 30 days of vacation annually.  On June 30, members may carry a 

maximum of 30 unused vacation days to the next year, provided the yearly accumulation 
of unused vacation days does not exceed 15 days.  It is generally understood that 
principals need to structure their work calendar to include the 180 days that school is in 
progress and the TRI Days.  If a deviation from the schedule is needed, prior approval 
from the superintendent is required. 

 
 
B. Other Forms of Leave 
 

1. The building principals shall receive maternity, sick leave and extended leave 
benefits as defined in school board policy. 

 
2. Bereavement Leave:  Employees may be granted leave of absence with pay when 

absence is occasioned by death in the immediate family (parents, step-parents, 
spouse, children, brother- or sister-in-law, siblings, grandparents, grandchildren, 
mother- or father-in-law, aunts, uncles, nieces and nephews) or other persons 
living in the immediate household.  For the death of other relatives, including in-
laws, bereavement leave for one day only will be granted. 

 
Applications for such leave shall be made to the superintendent.  Such leave, 
when granted, shall not be deducted from sick leave. 

 
3. Emergency Leave:  Employees may be granted leave of absence with pay 

chargeable to sick leave when absence is occasioned by unforeseen personal 
emergencies.  Applications for such leave shall be made to the superintendent. 

 
Item 3 - Compensation 
 
A. Salary 
 
 1. Salary Schedule:  Attachment A 

 
2. Salary increases:   

a. 2017-18 – COLA and a salary survey of surrounding districts and like sized 
districts 

b. 2018-19 – COLA 



c. 2019-20 – COLA and a salary survey of surrounding districts and like sized 
districts 

d. COLA: If the State allows increases for employees covered under this 
agreement during the life of this agreement, each principal's current base 
salary shall increase by the state funded COLA percentage increase provided 
to other school district employees. 

 
3. Method of Payment:  The total annual salary shall be divided into 12 equal 

installments payable the last day of the month (exclusive of Saturday and Sunday) 
beginning July 31 and ending June 30.  Payment will be done by direct deposit. 

 
B. Insurance Benefits 
                                                                             

1. Medical Benefits:  The Aberdeen School District will provide an allocation derived 
from the following formula: amount equals state allocation for teachers / 180 
school days X 219 contract days) to each member per month for medical, dental 
and vision insurance.  The allocation to administrators will be updated when the 
state updates the allocation for teachers.                         

 
2. Life Insurance:  Group term life insurance policy for said employee to be provided 

by the employer.  The Aberdeen School District will provide a minimum coverage 
of $50,000 per employee. 

 
3. Long Term Disability:  The Aberdeen School District will provide long term 

disability insurance for each member. 
 
C. Vacation Reimbursement 
 

1. Separation Reimbursement: Building principals shall be paid for accumulated vacation 
accrued as of the last day of employment, upon separation or retirement, provided 
that the payment for the accumulated vacation shall not exceed 30 days.  Upon 
separation caused by death the Aberdeen School District shall pay the deceased 
employee's estate compensation for accumulated vacation time up to a maximum of 
30 days. 

2. Annual Reimbursement:  
a. For the 2017-18 work year, AASP members may be reimbursed for up to three 

(3) days of unused vacation in access of the maximum amount of allowable 
carryover.   

b. For the 2018-19 work year, AASP members may be reimbursed for up to four 
(4) days of unused vacation in access of the maximum amount of allowable 
carryover. 

c. For the 2019-20 work year, AASP members may be reimbursed for up to five 
(5) days of unused vacation in access of the maximum amount of allowable 
carryover. 

 
D. Attendance Incentive Program 
 
 The attendance incentive program shall consist of two parts:  1) annual sick leave 

buyback and 2) retirement sick leave compensation. 
 



1. Annual Sick Leave Buyback:  In January of the year following any year which a 
minimum of 60 days of leave for illness or injury is accrued and each January 
thereafter, any eligible building principal may exercise an option to receive 
remuneration for unused leave for illness or injury accumulated in the previous year at 
a rate equal of one day's monetary compensation for each four full days of accrued 
leave for illness or injury in excess of 60 days leave for illness or injury.  For 
compensation received accrued leave for illness or injury shall be deducted at the rate 
of four days for every one day's monetary compensation, provided that no building 
principal may receive compensation under this section for any portion of leave for 
illness or injury accumulated at a rate in excess of one day per month. 
 
The Aberdeen School District has adopted the VEBA III Sick Leave Conversion 
Medical Reimbursement Plan (the "Plan") pursuant to RCW 28A.400.210 and agrees 
to make contributions to the Plan on behalf of all building principals who are eligible to 
participate in the Plan by reason of having excess sick leave conversion rights.  
Contributions on behalf of each eligible employee shall be based on the conversion 
value of sick leave days accrued by such employee available for contribution on an 
annual basis and at retirement in accordance with the statute.  It is understood that all 
eligible members will be required to sign and submit to the Aberdeen School District a 
hold harmless agreement complying with the statute.  If an eligible member fails to 
sign and submit such agreement to Aberdeen School District, the member will not be 
permitted to participate in the Plan in the given year. 
 
For purposes of retirement contributions to the Plan, all members covered by this 
agreement who retire during the term hereof shall be eligible, and excess sick leave 
shall be defined as the unused sick leave days accruing to the credit of such member 
from the date of this agreement. 
 
For the purposes of annual contributions to the Plan, all members covered by this 
agreement who have accumulated over 180 days of unused sick leave as of the date 
of conversion, and also had accumulated 180 days as of one year prior to the date of 
conversion, shall be eligible.  Excess sick leave shall be defined as the unused sick 
leave days what have accrued to the credit of the member that are in excess of 180 
days, and the conversion value of these days shall be contributed to the Plan.  These 
items are contingent on current state legal requirements. 

 
2. Retirement Sick Leave Compensation:  At the time of separation from Aberdeen 

School District, employment due to retirement or death, an eligible member or 
member's estate shall receive remuneration at a rate equal of one day's current 
monetary compensation of the member for each four full days accrued leave for 
illness or injury. 

 
The administration of this program shall be in accordance with WAC 392-136 as amended. 
 
E. Dues 
 
 The Aberdeen School District will pay for a membership to the association (AWSP, 

WASA, etc.) of individual member's choice. 
 
 



F. Duties 
 
 Aberdeen Building Principals' Association members shall be required to perform the 

duties described in the job specific descriptions provided by the Aberdeen School District.  
These duties are specifically required:  attending regularly scheduled school board 
meetings, strategic plan meetings, obtaining a current first aid card, implementing district 
adopted curriculum and participation in district level committees.  Absences from required 
meetings must be approved by the superintendent. 

 
G. Cell Phones 
 

The District agrees to provide a district base cost cell phone and data plan for each 
principal/assistant principal.  The cost of the base cost cell phone and plan will be paid for 
by district funds and not charged to the building budget.  If the principal/assistant principal 
wishes to upgrade their phone from the base cost cell phone provided by the district, the 
upgrades will be charged to the building budget.  The principal/assistant principal is 
responsible for the security and safety of the phone.  

 
Item 4 - Term of Agreement 
 
 The term of this agreement will be July 1, 2017 through June 30, 2020. 
 
For Building Principals: For Aberdeen School District: 
 
 
By:  ______________________________ By:  ______________________________ 
 
 
Date:  ____________________________ Date:  ____________________________ 
 
 
By:  ______________________________ By:  ______________________________ 
 
 
Date:  ____________________________ Date:  ____________________________ 



Aberdeen School District No. 5
Association of Aberdeen School Principals' Salary Schedule

2017-18

Work 0-1 yrs exp 2-4 yrs exp 5-7 yrs exp 8+ yrs exp
Position Days Step 1 Step 2 Step 3 Step 4

Principal - Elementary 219 $92,829 $94,686 $99,420 $103,393

Principal - Elementary (275+) 219 $95,700 $97,614 $102,495 $106,591

Principal - Jr. High 219 $99,505 $101,495 $105,555 $107,664

Principal - Harbor High 219 $99,505 $101,495 $105,555 $107,664

Principal - Aberdeen High 219 $105,090 $107,192 $111,479 $113,707

Assistant Principal - High School 219 $93,351 $95,218 $99,027 $101,006

Assistant Principal - Jr. High 219 $87,933 $89,691 $93,279 $95,143

Assistant Principal - Elementary 219 $83,259 $84,924 $89,170 $92,734

* Additional district level responsibilities are assigned to Principals placed at Step 3 and above

Board Approved:  June 20, 2017
Effective:  July 1, 2017
State approved COLA for 2017-18 will be passed through to members



 
 

ABERDEEN SCHOOL DISTRICT NO. 5 
Aberdeen, Washington 

2017-18 
 

SUBSTITUTE SALARY SCHEDULE 
 
 
1. Substitute Certificated Employees will be paid at the rate of $140.00 per day. 
           
2. Substitute Custodial Employees will be paid at the initial Step of the assigned M&O 

classification,  M&O salary schedule. 
                    
3. Substitute Cafeteria Employees will be paid at the initial Step of the assigned F&T 

classification,  F&T salary schedule. 
                                                                                                                                         
4. Substitute Clerical and Para-educator Employees will be paid at the initial Step of 

the assigned PSE classification,  PSE salary schedule.  
                                                                                                                 
5. Substitute Maintenance Employees will be paid at the initial Step of the assigned 

M&O classification,  M&O salary schedule. 
                                                                                            
6. Substitute Bus Drivers will be paid at the initial Step of the assigned F&T 
 classification,  F&T salary schedule. 
 
7. Tutors will be paid the current state minimum hourly wage + $2.00 per hour ($11.47) 
 
8. All Student Helpers will be paid at the current state minimum hourly wage. 
                                                                                                                            
9. Interpreters will be paid at the rate of $15.75 per hour. 
 
Substitutes and student helpers will not receive fringe benefits such as vacation, insurance, 
sick leave, etc.  Affordable Care Act benefit eligibility criteria apply to substitutes and student 
helpers.  In the event of the need for a substitute for an extended period of time or other 
extenuating circumstances, modifications will be made to fit the particular need as 
determined by the Superintendent.   
 
 
Summer Custodial or Maintenance Employees 
 
Short-term summer custodial or maintenance employees will be paid at the beginning step of 
the custodial classification. Summer employees will not accrue sick leave, insurance 
contribution or vacation pay. 
 
 
 
 
 
Board approved: June 20, 2017 
Effective: September 1, 2017 



SCHEDULE A 

ABERDEEN ATHLETICS & ACTIVITIES ASSOCIATION 
SALARY SCHEDULE 2017/18 

HIGH SCHOOL 
 
ATHLETIC PROGRAM STEP 1 STEP 2 STEP 3 STEP 4 
     
FOOTBALL $5466 

  
$5845 
 

$6225 
 

$6604 
  

BASKETBALL $5155 
  

$5535 
 

$5914 
 

$6294 
  

TRACK $4714 
  

$5093 
 

$5472 
 

$5851 
  

WRESTLING $4743 
  

$5123 
 

$5502 
 

$5881 
  

SOCCER $4522 
  

$4900 
 

$5279 
 

$5657 
  

VOLLEYBALL $4573 
  

$4952 
 

$5330 
 

$5708 
  

FASTPITCH $4722 
  

$5100 
 

$5479 
 

$5857 
  

BASEBALL $4722 
  

$5100 
 

$5479 
 

$5857 
  

CROSS COUNTRY $3894 
  

$4273 
 

$4651 
 

$5029 
  

GOLF $3669 
  

$4024 
 

$4380 
 

$4735 
  

TENNIS $3743 
  

$4103 
 

$4464 
 

$4824 
  

SWIMMING $3939  $4167 $4396 $4624 
 
CHEER 

 
$4378 

 
$4609 

 
$4875 

 
$5254 

 
JUNIOR HIGH SCHOOL 
 

    

ATHLETIC PROGRAM STEP 1 STEP 2 STEP 3 STEP 4 
     
FOOTBALL $2688 

  
$2948 
 

$3208 
 

$3469 
  

BASKETBALL $2461 
  

$2718 
 

$2974 
 

$3231 
  

TRACK $2334 
  

$2591 
 

$2847 
 

$3103 
  

SOCCER $2504 
  

$2744 
 

$2984 
 

$3224 
  

WRESTLING $2470 
  

$2657 
 

$2844 
 

$3086 
  

VOLLEYBALL $2443 
  

$2700 
 

$2956 
 

$3213 
  

CROSS COUNTRY $2147 $2392 $2723 $3055  
 

* Assistant coaches are allocated sixty percent (60%) of the salary allotted to the head coaching position. 
Board Approved: June 20, 2017 
Effective:   August 1, 2017; State approved COLA for 2017-18 will be passed through to members 



 
 

ABERDEEN SCHOOL DISTRICT NO. 5 
 

CITY/COUNTY WAGE SCHEDULE 
MAINTENANCE AND OPERATIONS EMPLOYEES 

SEPTEMBER 1, 2017 - AUGUST 31, 2018 
        
      
 
 
 
 STEP STEP STEP STEP STEP                           Longevity 
POSITION  0.00  1.00  2.00  3.00  4.00 15 yr.    20 yr.    25 yr.   30 yr. 
 
 
20A  Lead Mechanical/Electrical Technician      
         19.08 20.03 20.99 21.94 22.90 23.05 23.10    23.15    23.20 
 
21A  Mechanical/Electrical Technician 
                                           17.48 18.35 19.23 20.10 20.97 21.12 21.17 21.22   21.27  
 
22A  Utility/Maintenance Worker/Groundskeeper  
          16.59 17.42 18.25 19.08 19.95 20.10 20.15 20.20   20.25 
 
24A  General Laborer/25A Custodian   
                                           15.13 15.89 16.64 17.40 18.16         18.31     18.36    18.41   18.46   
 
 
Safety Compliance Officer:  Employees in the Safety Compliance Officer position will receive their current wage plus 
an additional one dollar ($1.00) per hour.                
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Board Approved: June 20, 2017 
Effective:  September 1, 2017 
State approved COLA for 2017-18 will be passed through to members 



ABERDEEN SCHOOL DISTRICT  NO. 5
PUBLIC SCHOOL EMPLOYEES OF WASHINGTON

September 1, 2017 - August 31, 2018

Board Approved: June 20, 2017
Effective: September 1, 2017
State approved COLA for 2017-18 will be passed through to members

CLASS POSITION Step 1 Step 2 Step 3 Step 4 Step 5

A Teaching/Learning Office Coordinator $17.70 $18.59 $19.52 $20.77 $21.51
Special Services Office Coordinator
School Office Coordinator
CTE Office Coordinator

B Preschool Secretary $15.17 $15.93 $16.70 $17.57 $18.49
State/Federal  Program Secretary
Technology Department Secretary
High School Comptroller
Registrar
Sub Coordinator/Reception

C Food Service Secretary $14.27 $14.98 $15.73 $16.52 $17.35
Assistant School Secretary
Attendance Secretary
School Counselor Secretary
Gear Up Secretary
Accounts Payable  Assistant

D Print Shop Coordinator $12.91 $13.56 $14.24 $14.95 $15.70
Interpreter for Deaf (non licensed)
Interpreter for Language (non licensed)
LRC Technician
Special Service Vocational  Assistant
Student/Family Support Assistant
ParaEducator
ParaEducator - Bilingual

ParaEducator - Behavior  Intervention Assistant

E Family Service  Worker $16.79 $17.60 $18.46 $19.39 $20.36
Multi-Media Technician
ParaEducator  - Behavior Intervention  w/ cert 
(grandfathered position) Dave Douglas
Occupational Therapy Aide (grandfathered 
position) Connie Hebish

F Child Care Coordinator $17.70 $18.59 $19.52 $20.77 $21.51
ECEAP Family Service Worker
Homeless Liaison - McKinney-Vento Act

Specialists Licensed/Certified Occupational Therapy Asst $18.37 $19.29 $20.25 $21.26 $22.32
Licensed/Certified Speech Language Pathology 
Asst.
Substitute Rate: Step 1 of position assigned



ABERDEEN SCHOOL DISTRICT 
2017/2018 CENTRAL OFFICE ADMINISTRATIVE SALARY SCHEDULE 

Position

Contrac
ted 

Days Step 1 Step 2
Director - Teaching & Learning 260 100,807.00$  105,171.00$  
Director - Special Services 260 100,807.00$  105,171.00$  
Director - Finance 260 95,985.00$    101,496.00$  
Director - Human Resources 260 95,985.00$    101,496.00$  
Director - Career & Technical Education 260 93,459.00$    97,775.00$    
Director - District Athletic Program 7-12 260 76,450.00$    80,272.00$    
Manager - Maintenance & Custodial 260 69,106.00$    71,986.00$    
Manager - Risk and Benefits 260 75,468.00$    79,242.00$    
Manager - Food Service 260 60,520.00$    63,042.00$    

Board Approved:  June 20, 2017
Effective:  July 1, 2017
State approved COLA for 2017-18 will be passed through to members



ABERDEEN SCHOOL DISTRICT NO. 5 
 

UNAFFILIATED SALARY SCHEDULE 
JULY 1, 2017 – JUNE 30, 2018 

  
              
 POSITION  0.00 1.00 2.00 3.00 4.00 
 
 
14-U REGISTERED NURSE  25.85 27.17 28.52 29.95 31.44  
 
13-U TECHNOLOGY SUPPORT SPECIALIST  24.63 25.85 27.17 28.52 29.95  
 
12-U EXECUTIVE ASSISTANT  23.48 24.63 25.85 27.17 28.52
 NETWORK SYSTEMS ADMINISTRATOR   
 
11-U FOREMAN  22.35 23.48 24.63 25.85 27.17 
  
10-U SOFTWARE SOLUTION DESIGN SPEC.  21.27 22.35 23.48 24.63 25.85  
     
 9-U   20.26 21.27 22.35 23.48 23.61  
 
 8-U LICENSED PRACTICAL NURSE  19.29 20.26 21.27 22.35 23.48
 TECHNOLOGY/NETWORK SUPPORT TECH. 
  
 7-U ADMIN. ASSISTANT – FISCAL  18.37 19.29 20.26 21.27 22.35 
 ADMIN. ASSISTANT - HUMAN RESOURCES 
 
 6-U SUPPORT STAFF – HUMAN RESOURCES  17.61 18.49 19.42 20.39 21.40  
 ASSESSMENT DATA TECHNICIAN 
 PAYROLL SPECIALIST 
 
 5-U INDIAN EDUCATION COORDINATOR  16.71 17.50 18.37 19.29 20.26  
 
 4-U   15.88 16.71 17.50 18.37 19.29  
 
 3-U   15.11 15.88 16.71 17.50 18.37 
  
 2-U   14.41 15.11 15.88 16.71 17.50 
  
 1-U   13.69      14.41 15.11 15.88     16.71 
  
  
SCHOOL YEAR EMPLOYEE HOLIDAY/VACATION BENEFIT 7.7% (Nurses only) 
 
Eligibility for salary schedule advancement is based upon verified years’ of experience. 
Advancement from one step to another will occur only on July 1.  Employees whose first day of work for the 
district occurred on or after Jan. 1 will have zero years of salary advancement on the following July. 
 
 
Board Approved: June 20, 2017 
Effective:  July 1, 2017 
State approved COLA for 2017-18 will be passed through to members 
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